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FROM THE

REGIONAL DIRECTOR MARIST SCHOOLS AUSTRALIA
Mr John Robinson
This 2019 Annual Report provides an insight into the vibrant Catholic learning community that is St Gregory’s
College Campbelltown. Established in 1926, the College is a significant member of the family of schools that
comprise Marist Schools Australia. The Mission of St Gregory’s College is clear:
…to provide and promote holistic education which strives to enhance the spiritual, intellectual, social, cultural
and physical potential of young people. Members of Staff seek to do this within a caring, safe and challenging
faith community. We believe the St Gregory’s College family has a unique spirit with a sense of belonging and
seeks to develop this even further. We take up the challenge to impart the qualities that will provide a source of
strength to each individual, enabling them to take an active and responsible role in society in the spirit of the
Gospel as expressed in the College motto:
“As you sow, so shall you reap”.
The College Mission emanates from the Marist tradition, a living tradition animated by the person and Good News
of Jesus Christ. The aim of the Marist educator and for that matter, the Marist school is relatively simple. That
through the endeavour of the Catholic school we see:
To make Jesus Christ known and loved, in the way of Mary.
For over two hundred years, Marist educators across the world have responded to St Marcellin Champagnat’s
unique approach to the education of young people – “first you must love them and love them equally".
Consequently, the Marist school is grounded in the belief that every student is precious, and every child can learn.
This Annual Report provides testimony to the commitment of St Gregory’s College Campbelltown to its Mission as
an expression of Marist life and mission. We celebrate the continued emphasis of the College on the provision of
contemporary, life giving opportunities for all in the Marist community to experience the person of Jesus within
the beauty of our Catholic tradition. We acknowledge the achievements of students and teachers, testimony to
the pursuit of excellence in learning and teaching so evident in daily work of St Gregory’s College. Thank you to all
staff, who in partnership with parents and carers, commit themselves to the provision of quality learning and
teaching and to ensuring that Jesus Christ is known and loved.
We commend this Annual Report to you and celebrate the ongoing achievements of the students, staff, and the
broad family of St Gregory’s College Campbelltown.

John Kyle-Robinson
Regional Director
Marist Schools Australia
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FROM THE

COLLEGE PRINCIPAL
Mr Lee MacMaster
St Gregory’s College Campbelltown has a proud reputation as one of
Australia’s leading independent Catholic schools. For nearly 95 years, the
College has educated boys to become confident, intelligent, and
compassionate young men, capable of making a valuable contribution to
their world. More recently, since 2018, the College has offered boys and
girls from Kindergarten to Year 6 an opportunity to learn and grow in a
community which has its foundations immersed in the Marist charism.
During the later part of 2019, the College community was actively involved in the development of the
new College Strategic Priorities for the coming three-year period. A component of the process of
establishing our new Strategic Priorities was to go back and look at the College Mission Statement. The
following statements from members and groups within our College community reflect the
contemporary nature of the College, building on the firm foundations set by the Marist Brothers and
the generations of students, families and staff who have been part of the St Gregory’s College story so
far.
“Building on the strong traditions of the Marist charism, St Gregory’s is a safe environment where
community members are given the opportunities to thrive academically, spiritually, and emotionally, in
order to prepare for and serve a changing 21st century context.”
‘’St Gregory’s College is a unified community (staff, students and parents) guiding the young women
and men in our care to use their life in service of others and our world. This will create global citizens
who are driven, independent learners who accept responsibility for their choices and the choices of
those around them”.
“St Gregory’s is a community of students, parents and staff on a lifelong journey guided by the Marist
tradition and best practice teaching, learning and pedagogy. A College where integrity, individuality,
faith and self-expression are at the heart of our core purpose, and where people leave with a greater
sense of self and knowledge of how to positively impact the world in which they live”.
“St Gregory’s College is a place of academic excellence, inclusiveness and innovation. Students become
independent learners through the provision of extensive curricular and co-curricular opportunities with
a focus on developing the whole person to be a “good Christian and a good citizen.”.
“St Gregory’s is a K-12 Catholic College in the Marist tradition providing a holistic education to students
that strive to be lifelong learners who can contribute and improve our world. In our inclusive
community we seek to develop young men and women of strong mind and gentle heart”.
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‘’St Gregory’s is a K-12 community that promotes a love of continuous learning for the teacher, the
child and the family. We focus on developing and nurturing the whole child by sharing our expertise
and skills in a supportive Marist environment”.
The College was founded by the Marist Brothers in 1926 and Catholic faith values are central to
everything the College does. St. Gregory’s College strives to provide our students with a quality
education that draws faith, culture, and life into harmony. Our students have access to exceptional
learning opportunities within a caring, compassionate, and highly supportive Christian environment.
The College continually strives to ensure it maintains a contemporary, comprehensive curriculum,
facilities, and resources, learning support programs, dedicated teaching and support staff, co-curricular
activities, pastoral care structures and social justice initiatives. All of this in combination provide a
holistic well-balanced education for our students.
St Gregory’s College focuses on what sort of young men and women we are striving for our students to
become, within their families and their communities. The positive spirit and momentum at the College
stems from the wholehearted commitment and dedication of its staff, past and present. They ensure
the students are not only engaged and well cared for but challenged to be the best version of
themselves.
We celebrate the diversity of our College family and the many gifts and talents within our community.
Together, inspired by the spirit of Saint Marcellin Champagnat and the vision of the generations who
came before us, we work to help each student be the best they can be ¬– academically, physically,
spiritually and socially.
This 2019 Annual Report reflects the determination, hard work and dedication of the community at St
Gregory’s College to provide a rich contemporary and engaging educational environment that invites
young people to know and love Jesus Christ. We celebrate this warm and nurturing community together,
that has been built in the spirit of the Marist Brothers and continues to foster our College motto, ‘Quae
Seminaveris Metes’ - ‘You will reap what you sow.’

Mr Lee MacMaster
College Principal K-12
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COLLEGE PROFILE
St Gregory’s College Campbelltown, was founded in 1926, following a generous grant of land in late
1924 by Thomas Donovan to the Marist Brothers, Sydney Province. It has its origins in the vision of Saint
Marcellin Champagnat, a man dedicated to the education of children from the rural areas of southern
France in the nineteenth century. This Marist College community lives out the vision of Saint Marcellin
Champagnat by providing a day and boarding school to serve the needs of students from the
metropolitan, Macarthur, and rural areas of New South Wales and beyond.
The College is situated on 321 hectares of undulating rural land.
St Gregory’s College Campbelltown is a day school for boys and girls in the primary years (Kindergarten
to Year 6), and a day and boarding secondary school for boys in Years 7 to 12.
The majority of students in the College are day students who are drawn from the local area and beyond
to include the ever expanding south west areas of Sydney. A great number of girls and boys at the
College have a close relative who was also a St Gregory’s College student.
The majority of the students are from middle class, two parent families, many of whom work in the local
area. There are some families where financial hardship has impacted and we continue to try and
support these families.
The Boarding Houses for our Years 7 – 12 boys bring students together from country NSW, the ACT, Lord
Howe Island and as far afield as the Northern Territory. Many of these boys will return home after
completing their studies at St Gregory’s, moving into tertiary education and vocational education
pathways.
It is our aim at St Gregory’s College to ensure our students are young men and women ready to take
their place in an ever-changing world. This can only be achieved through excellence in teaching and
learning in an environment that allows our students to grow and prosper.
St Gregory’s College educates students in the traditions of the Marist charism. Students, staff and
parents work in partnership to ensure quality outcomes, lifelong learning and everlasting relationships.
Our students are proud of their College and that is evident in their respect for self and others. St
Gregory’s College has a wonderful tradition, and this is being constantly enriched by the students, staff
and families who give so much to the College each day.
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STUDENT POPULATION FOR 2019
Junior School
Year

K

1

2

3

4

5

6

Total

52

46

26

25

24

27

25

Senior School
Year

7

8

9

10

11

12

Total

184

183

172

172

137

141

In 2019 total enrolment was 1214. There were 68 Indigenous students and 58 funded students with
Special Needs.

Student Attendance Rates for 2019
The average student attendance rate for the whole College in 2019 was 92.95%
The student attendance rates for 2019 for each Year Group were as follows:
Year

K

1

2

3

4

5

6

Total 95.03% 96.30% 91.93% 90.09% 94.08% 93.35% 93.55%
Year

7

8

9

10

11

12

Total 93.36% 91.40% 91.07% 91.40% 93.25% 94.19%

Retention of Year 10 to Year 12
The majority of students in Year 10 chose to continue on to Years 11 and 12 for their HSC. The following
statistics are as of December 2019: Retention Rate 84%
Year 10 Class number = 169
Continuing to Year 11 & 12 = 142
Leaving for apprenticeship/traineeship =24
Leaving to attend another school = 7
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Moving away from the area = 1
Full time employment = 0
Further training/TAFE = 0
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Post School Destinations (Year 12 2019)
Year 12 Class number ...................................................... 141
Full time study ................................................................. 88
Full time/Part time work ................................................. 24
Apprenticeship/Traineeship (TAFE) ……………………………… 24
Unemployed (and seeking work) .................................... ….5

TEACHING PROFILE
Teacher Data
In 2019 St Gregory’s College employed 100 full-time and 6 part-time teachers as well as 8 Teachers’
Aides (Learning Enrichment).

Teacher Standards
Teacher qualifications fall into 1 of 3 categories for all teaching staff responsible for delivering the
curriculum.
Teaching qualifications from a higher education
institution within Australia or as recognised by AEINOOSR *
Have qualifications as a graduate from a higher
education institution within Australia within AEINOOSR* guidelines but lack formal teacher
qualifications
Do not have qualifications as above but have relevant
successful teaching experience or appropriate
knowledge relevant to the teaching context

100%

0%

0%

*Australian Education Institution – National Office of Overseas Skills Recognition

Teacher Attendance
Teacher attendance (based on Terms 1 to 4) was 97%.

Teacher Retention Rate
The proportion of teaching staff retained from the previous year was 94% (100/106).
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Teacher Participation in Professional Learning
The number of teachers who participated in professional learning activities was 98 and a description of
these activities is noted below:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Exploring Growth Mindset
Ants in the Apple
Responding to Child Protection Allegations
First Aid Training
CPR
Highway Heroes
Brick and Block laying
Crossing Cultures Hidden Histories
Construction Training
Sydney Mental Health and Wellbeing of Young People
Wellbeing and Positive Education
GPS COWS Workshop
Unpacking Stage 6 Physics Syllabus
Pool Lifeguard training
Awarding Consistent Grades
Developing a Growth Mindset Classroom
Autism Awareness and Strategies for the Educational Environment
Minilit
2019 Mental Health in Schools Conference
The Tools for Superb Essay
Introduction to HSC Analysis
Engaging Boys in Writing
Seven Steps to Writing Success
Learning and Teaching Lightroom
Writing Support in High School
Legal Update Conference
Tough Conversations for School Leaders
PD4MATHS - Investigative-style
Maths Stage 6 - Statistics for Advanced and Extension 1
Differentiating Maths: How To Do It

The average expenditure per teacher on professional learning at the College level was $369.00.
The expenditure on professional learning was $36,248 (with approximately $25,000 spent on teacher
relief additional to this expenditure).
Performance Appraisals were conducted with the Year 7 Coordinator and Year 10 Coordinator.
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SUPPORT STAFF PROFILE
In 2019, there were 34 support and administrative staff employed at St Gregory’s College.
The College employed 32 other staff members in the areas of Maintenance, Cleaning, Farm, Laundry
and Boarding Houses.

COLLEGE POLICIES AND PROCEDURES
College Policies and Procedures are updated annually. Actions undertaken by the College to promote
respect and responsibility are embedded in our Student Rights and Responsibilities Policy, which is
included in this Report. In 2019, the College continued to work with Complispace, a company which
works solely in compliance, policy and procedural modules, to further develop our policies and
procedures.

College Guidelines/Procedures
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Child Protection Policy
Students Rights and Responsibilities
Uniform
Enrolment Policy
Termination of Enrolment Policy
Pastoral Care Policy
Student Attendance Policy
Student Discipline Policy
Complaints Handling
Friday afternoon detentions
Fundraising policies and procedures
Video surveillance
College Diary Stamps
Homework
Contraband Goods
Haircuts
College Gym Policy
Student Leadership Policy
Mobile Phone Policy
Student Driving Policy
Critical Incident Policy
Cyber Safety (contained within Pastoral Care Policy)
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•
•

Bullying and Harassment Guidelines
Bullying Prevention Intervention Policy

The College takes a strong stance against bullying and harassment. These 'Bullying and Harassment'
guidelines are reviewed annually and are signed by boys and parents early in the school year. It is a
‘lived’ document. St Gregory’s College aims to be a place which fosters learning and positive social
interaction in the context of its commitment to Christian principles. As part of the fulfilment of these
objectives, the College sets its face against all forms of discrimination, bullying or harassment. The
College will not tolerate behaviours towards others which could be deemed offensive, intimidating,
humiliating or which create a hostile environment. We take the position that it does not matter that the
person behaving in such a manner thinks that such actions were 'not serious'. What matters is the way
in which such behaviour could reasonably be expected to impact on an individual or group of students.
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2019 HIGHLIGHTS
It was both an honour and a privilege for me to lead St Gregory’s College in 2019. In my first year at the
College, I witnessed first-hand the outstanding traditions and culture that the College is built on. In 2019,
the College celebrated its 93rd year of operation, and while a great deal has changed since the humble
beginnings of the College back in 1926, what has not changed in those 93 years is the great heart of the
school - a place which is firmly built on the Marist mission and charism. In my role as College Principal,
I experienced the privilege of leading our community and ensuring St Gregory’s College has a bright and
vibrant future.
I acknowledge the leadership provided by Mr Damien Millar as the previous Headmaster of the College.
In 2019, I was able to build on Mr Millar’s initiatives and vision. His legacies are abundant, and St
Gregory’s is a much better place due to his energetic and focussed leadership over his ten-year tenure.
2019 began by welcoming over a thousand young men to the Senior School, and 225 boys and girls to
our expanding Junior School. The Senior School population is a mixture of day students and boarding
students (full boarders and weekly boarders). In 2019, the Boarding Houses catered for 120 students
from Years 7 -12. The boarding students come to St Gregory’s from all over New South Wales, from Lord
Howe Island, from the Northern Territory and from overseas. It was great to welcome a large contingent
of new Year 7 boarders at the start of 2019, and this group of young men have bonded so well and form
part of the cohort who are the great future of the College.
Throughout 2019, our enrolment numbers fluctuated with the departure of a number of students in
Year 10 and Year 11 who accepted apprenticeships with local businesses and contractors. It was pleasing
to see our students being selected for these vocational pathways and continuing their learning built on
the foundations established at the College.
The Junior School, under the leadership of Mr Joel Weekes as Head of the Junior School, and Mrs Diana
Ivancic, as Junior School Coordinator continued to flourish in its second year of operation. In 2019,
Kindergarten and Year 1 expanded to two classes in each year level, with one class per year level in
Years 2 – 6. During 2019, Stage 2 of the Junior School development was completed. For the
commencement of 2020, the Junior School boasted 16 modern classrooms, a new library and learning
space, and a new covered way joining the existing covered outdoor learning area to the new library and
classroom blocks. In 2020, the Junior School expands to over 350 students with two classes per year
level, a total of fourteen classes. A number of new staff members joined the Junior School at the
commencement of 2020, all being selected to ensure continuous growth and improvement at St
Gregory’s.
I pay credit to Mr Weekes, Mrs Ivancic and the Junior School staff members for their dedication and
commitment to ensuring the growth of the Junior School in learning and teaching. This has been their
mission from day one of operation. The staff are a collaborative team of learners and this is gaining
great momentum and having positive impacts on the results of the students in their care. The 2019
NAPLAN results in the Junior School for Years 3 and Year 5 were very strong and provide justification for
the work being done by the staff.
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It was wonderful to start Term 1 in the Senior School by asking our highest achieving students from the
2018 Higher School Certificate cohort to join the students from Years 7-12 at the High Achievers’
Assembly in late January. We again welcomed back our ‘high achieving’ students who had achieved a
Band 6 (over 90) result in one or more Higher School Certificate (HSC) courses (41 Band 6 results) and,
our students with an Australian Tertiary Admissions Rank (ATAR) of 90 and above (9 students). A further
highlight of this assembly was the acknowledgement of the College Dux (highest ATAR) for 2018. At the
assembly, we acknowledged Lachlan Saunders as our Dux and Lachlan’s address to the audience was
one of great maturity, wisdom and example. I congratulate all our high achieving students on their final
HSC results, and I also congratulate and affirm all of our students who worked hard over a 13-year period
and who achieved their personal bests academically.
Prior to taking up my principalship at St Gregory’s I was made aware of the outstanding masses, liturgies
and ceremonies conducted at the College. I must admit having not been disappointed because these
College events are among the very best I have ever witnessed in my teaching career. Our Opening
College Mass for the year in early February set the tone for the remainder of the liturgical celebrations
for the year. The students at St Gregory’s were respectful, they sang and responded beautifully, and it
is obvious that the Holy Spirit was at work within and among our community. I pay tribute to our Director
of Mission, Mrs Cathie Clarke for her leadership, her creative vision and her strong encouragement of
the students to actively participate in the faith life of the College. I also say thank you to Mr Bernard
Malone, the Music team and the music students for always adding their amazing finesse to the music
and voice at our liturgical celebrations.
We were again blessed to have Father John, Father Paul, Father David, and Father Ferdinand with us for
our College masses and liturgies throughout the year. I thank our priests for their service to the St
Gregory’s College and Marist Brothers communities.
In this 2019 Annual Report you will read about the College involvement in a broad range of co-curricular
pursuits – sport, the College Musical, the Show Team, public speaking and debating, Mock Trial, chess,
and the list goes on and on. What you probably won’t read and pick up is the passion, commitment and
dedication shown by our students and staff members involved in all these pursuits. As I made my way
around the various co-curricular activities and events at the College and beyond, I witnessed great pride,
comradery, application, dedication and respect for the activity and the other participants. I witnessed
our students having a ‘never give up’ attitude; our students encouraging their teammates and often
their opponents; our students seizing opportunities to strive for greatness; and, a strong sense of fair
play and respect. St Gregory’s College offers all these opportunities to our students because we are true
to our mission, to have life to the full and ensure we develop the whole person. I take this opportunity
to thank and congratulate every St Gregory’s student, staff member and parent volunteer who has
participated in the broad range of activities this year. I hope you have found enjoyment, a level of
success and satisfaction and above all a purpose in participating.
I acknowledge in this 2019 Annual Report the many staff members who have devoted their expertise,
time and energies to lead co-curricular programs, excursions, retreats, immersions and improvement
classes. Our staff involve themselves because they are passionate and dedicated. They spend long hours
away from their families in order to benefit the students at the College. I am blessed to work alongside
wonderful staff members.
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St Gregory’s was fortunate to have had another great year in Public Speaking and Debating in 2019. Our
year began with the College Gordon Fetterplace Public Speaking Competition. This competition is now
in its twenty-eighth year. 2019 was our best year on record with over seventy-five participants from
Years 4-12. Our first external public speaking competition for the year was the CSDA Public Speaking
Competition with great representation from students in Years 7-12. Five students were Zone finalists
and two students reached the top 12 in their division.
St Gregory’s also entered the Rostrum Voice of Youth Speaking Competition and we were delighted that
two of our students progressed through to the NSW State Finals, both eventually winning the runner up
title. The College was also involved in the South Coast Public Speaking competition with four students
taking out the first and second places in their division.
The 2019 Debating season was another enjoyable one with many successes and challenges along the
way. In total, St Gregory’s College had 12 teams representing with two from each Year level. Our Year
12A team led from the front and were unlucky not to claim the final in a split decision.
The College Musical (High School Musical) performed in collaboration with St Patrick’s College
Campbelltown was outstanding in 2019. Up to 100 St Gregory’s students combined with 60 girls from
St Patrick’s in a high energy and highly professional musical that was enjoyed by over 2500 patrons
across the community.
In the Co-curricular (Sport) area, the College was very dominant in a range of sports – Rugby League
(Metropolitan Catholic Schools (MCS) and National Schoolboys Cup); Football (MCS); Cricket (MCS,
Combined Catholic Colleges (CCC), All-Schools and Downie Shield); Triathlon (MCS and CCC); Tennis
(MCS); Swimming (MCS); Athletics (MCS); Cross Country (MCS); Australian Football (AFL) (MCS) with
victories across many competitions in many age divisions.
The Show Cattle and Sheep Teams were once again a highlight in their areas during 2019. Successes at
the Canberra Royal Show, Robertson Show, Camden Show and Dubbo Sheep Show again highlights the
depth of preparation of our farm animals and our techniques for parading and judging. Our students
and staff put in amazing hours of preparation and deserve the acknowledgments that flow in terms of
ribbons gained.
During 2019 the College participated in immersions to the Solomon Islands and to Fiji. These immersions
provide our students with opportunities to serve other communities less fortunate than our own.
I acknowledge the parent community for their support, encouragement, and wisdom throughout the
year. The Parent Forums so capably led by Mrs Alison Buckley, our Parent Engagement Coordinator,
have enabled a flow of communications and ideas to be exchanged and acted upon. These forums are
vital conduits for us to continue in the future as they focus on whole College continuous improvements.
As a College, I acknowledge that we are not perfect. We are very much an active work in progress and
our future growth is built on strong collaborative partnerships with our parent and student bodies.
My thanks extend to the members of the College Finance Advisory Committee led by Mr Tim Bryan; the
College Foundation led by Mr Bruce Hanrahan; and the Old Boys Committee led by Mr Stephen Bullock.
Working alongside these leaders of the various groups are parents, Old Boys and committed community
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members all wanting the same thing for the College – the very best! I have enjoyed meeting and working
with so many contributors to the College, whether it be for a College function, the Saturday BBQ during
the Rugby season, or the band of volunteers who are there to support whenever the opportunity arises.
What a blessing to have all these people contributing to the College.
I thank Brother Bryan Davis and the Brothers in community at St Gregory’s. I know that the Brothers
love the College and are always keen to be involved when they can, and to always stay informed of how
the College is going. I spend some quality time each week with the Brothers and they are a special part
of St Gregory’s. Their constant prayers for our community are very much appreciated.
During the second half of 2019, the College Leadership Team was engaged in the process of future /
strategic planning for the College. We were fortunate to have the services of Mrs Philomena Billington
as our mentor and facilitator in the process, Philomena brought enormous experience to this process
as a former Catholic school Principal and Director of the Sandhurst Diocese in Victoria. Together with
staff, parents, students and alumni, the process of shaping our key priorities and strategies for the next
three years was completed in early December, ready for launching in the new academic year.
One major focus that emerged and will be addressed in the new three-year plan is the development of
a K-12 learning framework and an increased emphasis on learning and teaching at the College. It is
pleasing that this emerged from the broad range of respondents to the process and that St Gregory’s
will strive to grow its academic focus in the coming years.
In mid-December, the College received the 2019 Higher School Certificate results and Australian Tertiary
Admission Rank (ATAR) information for the Year 12 cohort. A summary of the results and achievements
appear below: •
•
•
•
•
•
•
•
•
•
•
•

•
•

141 students were enrolled in Year 12. 141 students received a Higher School Certificate.
104 students were eligible to receive an ATAR from the Universities Admissions Centre (UAC).
37 students were not eligible to receive an ATAR from UAC due to pattern of study choices.
13 students achieved an ATAR over 90.
12.5% of eligible students achieved an ATAR over 90.
College Dux - Marcus Bombardiere achieved an ATAR of 99.35
There were 46 entries on the Distinguished Achievers list from 27 individual students who scored
90 or above in a subject. There were 40 Band 6 results and 6 Band E4 results.
24 of 29 subjects were above state average - 83% of subjects.
28 subjects had an HSC Mean above 70%.
29 courses were presented for the 2019 HSC Examinations (30 in 2018) - (2 of these courses had
a candidature of 4 or less)
24 courses were above the State Examination Mean (20 in 2018).
(1 course was over 10 marks above the State Examination Mean (1 in 2018); 8 courses were
between 5 and 10 marks above the State Examination Mean (6 in 2018); and, 15 courses were
between 0 and 5 marks above the State Examination Mean (13 in 2018)
5 courses were below the State Examination Mean (10 in 2018).
(2 courses were between 0 and 2 marks below the State Examination Mean (6 in 2018); and 3
courses were 2 or more marks below the State Examination Mean (4 in 2018).
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In conclusion, I thank the team that has been my ‘rock’ in 2019 as together we navigated new initiatives
and built on previous commitments. The College Leadership Team consisting of Mr Paul Brooks (Deputy
Principal – Head of Senior School); Mr Joel Weekes (Head of Junior School); Mrs Cathie Clarke (Director
of Mission); Mr Barry Graham (Director of Studies); Mrs Louise Millar (Director of Teaching and
Learning); Mr Max Spencer (Director of Boarding); Mr David Clarke (Administration Coordinator); Mr
Brian Schick (Director of Business Operations); Mrs Diana Ivancic (Junior School Coordinator) and, Mrs
Kate Stott (College Registrar and PA to the Principal) were outstanding in their service to the College
community. I trust this group implicitly and acknowledge the extra commitments they have made in a
year full of challenges and changes.
To my Marist Schools Australia colleagues, Dr Frank Malloy, National Director and Mr John Robinson,
Regional Director, thanks for guiding me, having faith in me and supporting our family in our transition
from Cairns to Campbelltown. I am blessed to have you both caring for us.
I also thank the many ‘leaders’ in the College who make things happen on a day to day basis – our Year
Coordinators led by our Pastoral Care Coordinator, Mr Vetrano; our Key Learning Area Coordinators;
our Learning Support teams lead by Mrs Dash and Brother Paul; our Learning Centre teams lead by Mr
Perna and Mrs Cosentino; our Grounds, Maintenance, Laundry and Cleaning teams led by Mr
Fetterplace; our Support staff members in Administration and Finance; and our Alliance catering team
led by Maree. Our College would not function as well as it does without the dedicated service of these
individuals and their teams.
2020 looks very bright for St Gregory’s College. As we go forward, we do so always in the spirit of Saint
Gregory and Saint Marcellin, using both as our examples for all we do. We use our College motto, Quae
Seminaveris Metes as our call to action in the College, the community and world we live in. Let us always
ensure that we sow goodness and love and we will reap this rich harvest in our lives.

Lee MacMaster
College Principal K-12
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HEAD OF JUNIOR SCHOOL
The journey into 2019 has been one that was met with excitement after the strong inaugural year in
2018. It has been an enormous privilege to lead the Junior School into its second year of operation.
Witnessing the journey that students and teachers are on has been pivotal in providing future direction
for the College and the role that the Junior School plays in further developing and adding value to the
culture of St Gregory’s College.
2019 for has been a year of consolidation. Consolidation of the firm foundations that we laid in the 2018
inaugural year. What makes our College so special is its people. Students, parents, staff, Old Boys and
our community that create the special moments of the heart that make this College of Maroon and Blue
so united.
There is an ongoing and deserved acknowledgement of the firm foundations laid by our founders and
pioneers over the period of 1926 to 2019.There has been a wonderful air of optimism throughout the
community in regards to our current journey and future directions of this College. The 2019 Annual
Report seeks to celebrate some of the wonderful opportunities and the outstanding people who,
together in partnership, are creating a truly outstanding experience for our Junior School students.
Some of the notable events of the year had to be our Celebration of Learning, Grandparents Day,
Mother’s and Father’s Days, our Swimming, Cross-Country and Athletics Carnivals, growth of the IPSSO
Sports Competition, Book Week, Carols Evening, Co-Curricular schedules and the unforgettable K-12
events that take place throughout the year.
Creating a truly outstanding experience for the students and families of St Gregory’s College Junior
School has been our focus and centrepiece in 2019. Fundamentally, our students need to feel safe,
happy and be learning. This year we have continued to promote learning as our core business and this
has been vital to have clarity about what and who we are as a College. Learning embraces all possibilities
within our academic, pastoral, co-curricular, spiritual, community and student development pursuits.
Our five key drivers this year have been developing an outstanding student experience, exceptional
staff, implementing a teaching and learning framework, a strong and rigorous approach towards literacy
and an engaged community. We will continue to work to ensure that the solid focus on these areas will
see our Junior School flourish.
2019 has seen a major building project come to completion in the Junior School as we develop in size
as we build in preparation for 2020. We have seen 8 new classrooms built alongside the new Learning
Centre that will be in operation from 2020. In 2020 we look to grow to a two-stream school K-6 with
around 360 students.
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Co-Curricular Activities
Our students at St Gregory’s College Junior School are offered a wide variety of co-curricular
opportunities before, during and after school.
These include:
•
•
•
•
•
•
•
•
•
•
•

A variety of Music opportunities with Bandamonium -both individual and bands
Junior Choir (K-2) and Senior Choir (Yr3-Yr6)
Mini-Marists
Dance Troupe
Junior and Senior Book Clubs
Public Speaking
Maths Olympiad
Art Club
Nature Club
Lego Club
IPSSO Sports Representative Groups

Choir
St Gregory’s College runs two choir programmes within the Junior School. The Junior Choir is offered to
students in Kindergarten to Year 2. The Senior Choir is for students in Year 3 – Year 6. The Choir is led
by Mrs Limbrey and Mrs Tweedie and these choir groups are quite dynamic. These opportunities have
been offered for students who love singing to experience the joy of singing with others. In 2019, St
Gregory’s College Junior School choirs participated in a Choir Eisteddfod at Penrith with the Senior Choir
coming 2nd which was an amazing effort and our Junior Choir coming in 3rd. This was a wonderful effort
for our first attempt at such a competition.

Public Speaking
Public Speaking workshops were held each Thursday morning to develop our students skills, confidence
and ability with Public Speaking. These workshops culminated in the 2019 Gordon Fetterplace Public
Speaking Competition evening. This was a celebration of talent as each student delivered entertaining
and thought-provoking speeches. The adjudicators praised the students for their confidence and
personal engagement with their topic.
All our Junior School from Kindergarten to Year 6 participated in a Public Speaking Competition in Term
3. This was our first time having all students in the Junior School participate in such an internal
competition and it was met with great success with all our students participating.

Winners of the Public Speaking Competition in 2019 were:
Kindergarten B – Emily Scott Glassock
Kindergarten M – Darcy Marsden
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Year 1B – Nuala Fashoyin
Year 1M – Evie Simpson
Year 2 – Charlize Potts
Year 3 – Lachlan McInerney
Year 4 – Connor Potts
Year 5 – Michaela Hayes
Year 6 – Megan Henry

Swimming at the Junior School
On Tuesday 12 February, the Junior School held its second ever Swimming Carnival at the St Gregory’s
College pool. It was a very hot day once again but that didn’t stop our talented swimmers from Year 26. Students competed in individual and relay events and we even had time for some novelties and fun
and games at the end. Everyone participated with wonderful spirit and it was great to hear the House
teams chanting and encouraging each competitor on. This was our first carnival with House Captains
and Isaiah, Grace, Annabelle and Oliver did a fantastic job supporting all the students in their House
throughout the day.
A massive thank you to our parent volunteers who were marshalls and time keepers on the day. An
extra big thank you to Mr Phillip Carter who brought along lots of his equipment again and acted as the
starter on the day. We would not have been able to have such an enjoyable day without your support.

Champion House was DONOVAN

Age Champions for 2019:
8 Year Old – Nate Millar
9 Year Old – Denham Tsagalas and Tayah Bowen
10 Year Old – Connor Potts and Alexandra Nothdurfter
11 year Old – Will Millar and Lily Leone
12 Year Old – Andrew Nothdurfter and Sarah Macri

St Gregory’s College Junior School had 30 students compete at the Wollongong Diocese carnival at the
Gordon Fetterplace Aquatic Centre. The competition is always of such a high standard. With that being
said, many of our students, some competing for the first time at a carnival, performed personal best
times and received ribbons. We were delighted to take out the Overall Boys Champions for the second
year running and in our second year of operation!
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Cross Country
We were met with perfect conditions for running at our annual Cross Country Carnival. The level of
enthusiasm was high and we were extremely proud of not just the winners, but of all the students who
pushed themselves to perform to the best of their ability.

Age Champions for 2019:
Kindergarten – Hunter Clark and Cleo Lane
Year 1 – Ryan Delaney and Ivy Bushby
Year 2 – Luke Omerod and Sofia Ferro
8/9 Champions – Denham Tsagalas and Elisa Maxwell
10 Year Old Champions – Connor Potts and Alexandra Nothdurfter
11 Year Old Champions – Ashton Tsagalas and Analise Elasi
12/13 Year Old Champions – Nathan Kairouz and Grace Fetterplace

The top 8 students in each race from 8-12 years competed at Wollongong Diocese Cross Country
Carnival that was held on a very tough course in Nowra. There were many outstanding results on the
day with a large proportion of students proud of their efforts.

Athletics at the Junior School
On Tuesday 23 July, the Junior School participated in our second school Athletics Carnival. We were
blessed this year with beautiful sunshine and everyone enjoyed a warm winter’s day, making it perfect
for participating in the fun activities. All the children, from Kindergarten to Year 6 were involved, with
activities ranging from the gruelling 800m race to fun-filled Tug’o’Wars. We were lucky enough to have
the support of Sports in Schools Association SISA (SISA) who brought along fantastic equipment and
boundless energy.
A highlight was the 100m races. The whole school, including all the parents and friends present, stopped
to cheer on each race and support the students as they ran their fastest. The teachers were very proud
of each and every student who participated.
A special thank you to the tireless parent volunteers who managed the stations throughout the day.
We would not have been able to put on such a successful carnival without your help.
Champion House was LAURENTIAN.
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Age Champions for 2019
8 year girls - Selena Mifsud
8 year boys - William Spencer and Sean Hindmarch
9 year girls - Elisa Maxwell
9 year boys - Denham Tsagalas
10 year girls - Hannah Tabrett
10 year boys - Alexander Truong
11 year girls - Annalise Elasi
11 year boys - Cameron Newell
12 year girls - Grace Fetterplace
12 year boys - Cooper Brown
Champion House was LAURENTIAN

DIOCESAN SPORTS REPRESENTATIVES
St Gregory’s College has had a wonderful year of representative sport which has clearly been shown by
the amount of students that have made the MacKillop Teams in a variety of sports. I would like to make
a special mention to Nathan Kairouz and Ashton Tsagalas who received a Wollongong Diocesan medal
for making more than one MacKillop team in a year, congratulations boys.
Below is a list of the students who represented Wollongong as a part of the MacKillop Trials this year:
•
•
•
•
•
•
•
•

Will Carter – Rugby Union
Nathan Kairouz – Football and Cross Country
Anabelle Low – Hockey
Hayden McGlynn – AFL
Alexandra Nothdurfter – Swimming
Andrew Nothdurfter – Swimming
Ashton Tsagalas – Rugby League and Touch Football
Denham Tsagalas - Swimming

IPSSO REPRESENTATIVE SPORT
Each year we select our Summer representative teams who compete in Term 1 and 4. As a growing
school we do not compete yet in all IPSSO Sports but this will take place in 2020. This year for Summer
Sport, our students had the opportunity to play Mixed Oz Tag and Cricket. In Winter (Term 2 and 3) the
sports on offer for St Greg’s were Boys Football and Mixed Volleyball. Each Wednesday, our students
compete against schools in the Southern Pool which include Broughton Anglican College, William Care
Christian School, Oran Park Anglican College, Macarthur Anglican School and St Peters Anglican.
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At the end of each season, the top two (2) schools in the Southern Pool progress to a finals gala day
against the top two schools in the Northern Pool. We had great success with our Summer Season with
3 out of 4 teams making the finals. These were both OzTag and the Senior Cricket Team. We
congratulate both OzTag Teams on winning the final this year – outstanding result! The Summer IPSSO
finals Senior Football make the final but unfortunately went down to William Carey in the final. Well
done to all of our teams who had great seasons this year!

JUNIOR SCHOOL BUILDING PROGRAM
2019 was a year of growth as a Junior School. Our planned building program started in March and was
completed by October. The building program consisted of 8 new classrooms, a new Learning Centre and
a covered walkway that linked the Learning Centre to the COLA. As a part of the build we increased the
size of the playground by adding more grass space to separate the K-2 and 3-6 students during the day.
The building has set the scene for growth of the student population in 2020 as we look to grow into a
two-stream Junior School with two classes per grade from Kindergarten to Year 6. This will increase our
population of students in 2019 from 225 students to potentially 360 students in 2020. We look forward
to this period of significant growth in the College as we continue to establish ourselves as the College of
choice in the Macarthur region. This growth in 2020 will mean employing 8 new classroom teachers, a
Learning Support teacher and also a PDHPE/Sports Coordinator in preparation for 2020.

PRIORITY AREAS
An Outstanding Student Experience
•
•
•
•
•
•
•
•
•
•

Targeted learning experiences to engage learners of all abilities
Outstanding co-curricular opportunities
Range of varied experiences to cater for a diverse student population
Refined focus this year on Public Speaking K-12 and Performing Arts
As we get to know our students, develop a profile of each child. Strengthen ‘hand over’ from year
to year
A wide range of developmental opportunities for students with varying talents
High expectations of the student’s behaviour, uniform standard, relationships and student work
Restorative Practices - Highway Heroes Program employed
House System – school leaders to lead process and make a more engaged student body with
‘House Spirit’
Behaviour Management – consistent approach to this. Employ new Behaviour Management Plan

Exceptional Staff
• Attract and attain high-calibre staff who share the College’s values
• Build the capacity of staff through Professional Development, opportunity and relationships
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• Thorough employment processes in place to ensure the best staff
• A plan for the staffing structure for 2020 in light of the schools growth
• Enthuse and empower staff to bring ideas into fruition – share ‘best practice’ through WOW
(Watch Others Work) sessions
• Establish a culture of strategic thinking, vision and future-orientated educational thinking within
the College
• Use of the ‘National Improvement Tool’ to identify the areas of growth required
• Implement effective follow up on new syllabus, in particular Science and Technology
implementation in 2019 and PDHPE in 2020
• Share and collaborate together
• Communication loop – parent – teacher – student
• PLG groups to ensure they are updating the staff on the development in their areas of expertise

Develop and begin to implement a Junior School Teaching and Learning
Framework
•
•
•
•
•
•
•
•
•
•

Implementation plan for a Teaching and Learning framework
Professional Development for all staff in regards to this pedagogy
School visits to continue to learn more about the intended framework
Scope and sequencing to reflect the inquiry based, student centred approach
Planning and mapping to reflect framework and learning needs
Consistency to the classroom Learning Spaces
Collaboration - Harness this, promote this, act on this.
Timetabled ‘Collaborative Planning’ sessions weekly in Stages
Staff meetings to allow all staff to be a part of this process and design of units and assessment
Rethink how we embed specialist teachers into a collaborative model

A Strong and Rigorous Approach Towards Literacy
•
•
•
•
•
•
•
•
•

Continue to focus this approach for spelling from K-6.
Lin Meeks to PD staff and parents on February 18
Assessment – consistent approach and timing throughout the year
Writing Workshops to continue for Stage 2 and 3 and led by Rachael C
We want our students to establish positive mindsets about writing . . . they are the authors
Ensure that our literacy elements are consistent in approach, spelling, grammar, writing
approaches, reading, etc.
Teachers are planning using a consistent planner
Assessment – formative assessment to be tracked through common spreadsheet K-6
Situational Analysis – Sky Blue.
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An Engaged Community
•
•
•
•
•
•
•
•
•
•
•
•
•

Strengthen and formalise a transition process for Year 6 students
Junior School active participants in whole school events and celebrations
Utilise staff across the College to establish meaningful connections
Mentor opportunities with the College Leaders and Junior School Leaders
Parent Workshops and events throughout the year
Parent Forums are strong in presence
Strong effective relationships and engagement
Junior School Masses – high parent involvement
Strengthen connection with Mary MacKillop Parish and Fr David, particularly around sacramental
programs
See Saw for Schools to be used K-6
24 Hour Communication Loop
Work to market the great things the school does through newsletters and social media
Strong communication about building program.

Mr Joel Weekes
Head of Junior School
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POLICIES REGARDING ENROLMENT
Parents wishing to enrol their child at St Gregory’s College are given a Conditions of Enrolment form,
which outlines various behavioural expectations. The student is then required to sign the Conditions for
Enrolment form, which is witnessed, by parent(s)/carer(s).

Enrolment Policy
Within the Mission of the Church, St Gregory’s College is an “institution where young people gradually
learn to open themselves up to life as it is and to create in themselves a definite attitude to life as it
should be”. (The Catholic School, p.31)
A spirit of community and concern for one another is an important aim as is the teaching of Christian
values within the context of the doctrines and practices of the Catholic Church.
Realising that the Spirit works in each person and acknowledging the contribution that non-Catholic
students can make to the school community, St Gregory’s welcomes students who are not Catholic. In
order to preserve the “Catholic” nature of the school, the percentage of non-Catholic admission will
normally be restricted.
All enrolments are guided by the enrolment criteria below:

Senior School Enrolments
The order of preference for enrolment in Year 7 will be as follows:
1.
2.
3.
4.
5.

Brothers of students at the College and children of current staff members
Catholic students from Catholic schools
Catholic students from other schools
Children of ex-students of the College.
Further enrolments at the discretion of the College Principal (K-12)

Transfer Students
1.

Catholic students transferring from a Catholic school because of change of residence will, where
enrolment numbers permit, be accepted.

2.

Students wishing to transfer from State schools will be interviewed with their parents and only
accepted if:
(a) There are indications of goodwill on the part of the student
(b) Parents understand and accept the Catholic ethos of the school
(c) The relevant classes are not overcrowded.

3.

Further enrolments at the discretion of the College Principal (K-12)
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Boarding Students (Years 7-12)
The order of preference is normally:
1.
2.
3.
4.

Country Catholic.
Isolated non-Catholic.
City Catholic.
Non-Catholic

The College Principal (K-12) will make the final decision on all enrolment cases.

Junior School Enrolments
Priority will be given to (in order of preference):
1.

Siblings of students already enrolled at the College.

2

Baptised Catholics residing in the suburb of Gregory Hills in the Parish of Saint Mary Mackillop.

3.

Baptised Catholics from the new development area southeast of Gregory Hills, within the
parcel of land east of Manooka Valley, and immediately south of Badgally Hill in the Parish of
Saint John the Evangelist, Campbelltown.

4.

Baptised Catholics from the new development area between Gledswood Hills and the Gregory
Hills development, immediately north of Gregory Hills Drive in the Parish of Saint Mary
Mackillop.

5.

Baptised Catholics from surrounding parishes who have not been able to gain enrolment in
their local Parish or Diocesan Primary School.

6.

Baptised Catholics who are the children of past students of St Gregory’s College,
Campbelltown.

7.

Baptised Orthodox Christians whose families are regular in their practice of faith, and the
enrolment is supported by their Priest.

8.

Members of other Christian churches or communities whose families are regular in their
practice of the faith, and the enrolment is supported by their Priest or Minister.
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CATHOLIC IDENTITY
St Gregory’s College places the Catholic and Marist mission at the centre of the daily life of all members
of our College community. In 2019 liturgy and prayer, praying the Sacraments, spirituality and faith
formation, outreach, social justice and the Religious Education curriculum combined to create a living
community of faith.

Liturgy and Prayer
Celebration of Eucharist marks significant days on our calendar – The Opening of the College year,
Champagnat Day, the feast of St Gregory, Year 12 Graduation and Christmas. Smaller celebrations of
Eucharist are also common in our calendar - The Year 7 and 12 Buddy’s Mass, Friday morning Mass and
Staff Mass at the beginning and closing of the College year. Mass is celebrated in the Chapel by the
Carmelite priests every Sunday evening during term time for our College community. Junior School
Masses were celebrated throughout 2019 on a Wednesday morning. We were supported by clergy from
one of the local parish churches – St Mary of the Cross Mackillop, Oran Park as well as the Carmelite
community.
Liturgies were celebrated at our Welcome evening for new parents as well as for Ash Wednesday,
Easter, ANZAC Day, Mothers’ Day, Grandparents’ Day and as appropriate throughout the year. Special
assemblies during NAIDOC Week enabled us to pray in gratitude for our Indigenous peoples and their
culture, while recognising the ongoing need for recognition of the past as we move as a nation into the
future.
Prayer continues to be an integral part of all our gatherings, including staff briefings at both the Junior
and Senior Schools, line-up, staff meetings and at the beginning of classes. Mr Malone, Mr Malaesilia,
Mr Limbrey and Ms Wray continued to lead the College community in their support of liturgical music.
In the Junior School we were fortunate to have the talent and experience of Mrs Louise Limbrey who
led the choir, the Junior School singing and provided accompaniment at the various liturgies.
As a Marist school, our connection with Mary is strong. The praying of the Rosary during Mondays of
May continues, providing not only a special time of prayer, but another opportunity for our student
leaders to lead prayer in the classrooms.
There is considerable evidence that liturgy and prayer are alive at St Gregory’s, both as expressions and
celebrations of our faith.

Staff Spirituality
All staff are encouraged to explore and develop their own faith and their skills in engaging students
about the core message of the Gospel. Opportunities are made available to staff by invitation as well as
through whole staff gatherings. In 2019 we participated as a staff in a one-day spirituality programme
entitled Holy Today. Staff were engaged in a variety of programmes through the Marist Ministries Office
including In the Champagnat Way, a staff induction programme for teachers new to Marist schools and
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Footsteps I. As well as Marist formation, the staff of St Gregory’s connected with CEO programmes and
other courses aimed at developing the teacher as a person as well as an educator in the faith. Our
connection with the Marist Association also ensured that there were opportunities for staff to be
involved in exploring faith issues pertinent to themselves as Catholic educators and to the young people
with whom they work. These opportunities were taken up my many staff members, particularly middle
managers.

Student Formation
Students in the Senior School were engaged in various reflection days this year that focused on the
themes of our Boys to Men programme, essentially, what it means to be a young man who makes
choices that are based on Gospel Values.
The Year 7 Camp involved large numbers of our Big Brothers, who introduced the new students to the
key traditions of the College as well as joining them in prayer during the evening of the Camp. The Year
12 Retreat ran at the beginning of the HSC year alongside the Insight Programme which saw boys placed
in a variety of venues ranging from special schools, hospitals, nursing homes, soup kitchens, workshops
for the intellectually disabled and night patrol working with the homeless, each with their own
challenges.
Student leaders participated in the Student Leaders’ gathering and the Year 12 Forum, both held in
Mittagong and they were also encouraged to lead prayer opportunities with younger boys, establishing
themselves as mentors and witnesses to the faith.
Senior students were also given opportunities to participate in Diocesan events which enabled them to
connect more closely with the institutional Church and their Parish communities. This included Social
Justice Days and the Marist Connect programme in the Macarthur area.

Social Justice
Under the leadership of the Marist Solidarity Coordinator, our student leaders continued as models in
the area of outreach. They organised and facilitated the Lenten Appeal which raised much needed funds
for MAPS (Marist Asia Pacific Solidarity). They participated in the Claymore outreach programmes, Reiby
Juvenile Justice Centre Activities, the Doorknock appeal for the Salvation Army and the St Vincent de
Paul doorknock and later their Christmas Hamper Appeal, as well as actively encouraging other students
to join them and to become a part of these activities, assuring them that they make a difference in their
world. The Community Service Project, encouraging boys to participate in a variety of community
service initiatives at home as well as at school and in the wider community, continued for boys in Years
10 and 11. The significant number of boys participating in this project, earning certificates and
medallions, reflect the attitudes of service which are developing within the College. In 2019 the Year 11
students collected toiletries, socks, magazines, underwear, and other small gifts for the young people
of Reiby. They also donated bags which we filled with these gifts. As each young person leaves the
Juvenile Justice Centre, they are given one of these bags. We are hoping that this will add to their sense
of self-worth and restore a little of their dignity.
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A group of Year 11 students, accompanied by Mrs Jenny Farias and Mr Michael Tiberi experienced an
immersion in The Solomon Islands. They participated in many practical ways to assist the people of this
community, whilst learning about the culture and the values which are the foundations for them. This
experience enables them to have a better understanding of the meaning of Solidarity and the
importance of maintaining these relationships. Through their experiences, they were able to witness
the true sense of the Marist family spirit that is found throughout Polynesia and come to the realisation
that even though we come from different parts of the world, speak different languages and look very
different, we are one Marist family. Another group of Year 11 students, supported by Mrs Cathie Clarke
and Mr Glenn Nelson, experienced a similar immersion in Fiji. Our Junior School Mini-Marists were very
generous in supporting both groups through their fundraising and provision of gifts to be taken to these
communities.

Curriculum
In Religious Education, the To Know, Worship and Love Programme was taught in both the Senior and
the Junior School.

Parents
As a College we strive to develop the faith and the understanding of the faith for all members of our
community. Our College Booklet explaining the basics of the faith and how it is acted out at St Gregory’s
and in the wider community was distributed. We also undertake to be proactive in being educators in
the faith for the wider community with the inclusion of a regular Mission Report in the College
Newsletter.

Mrs Cathie Clarke
Director of Mission / Religious Education Coordinator
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TEACHING AND LEARNING
In keeping with our mission of providing a holistic education, our students participated in a range of
learning opportunities in 2019, both in and out of their classrooms. A great strength of St Gregory’s
College is the breadth of opportunity offered to our young people, and the willingness and commitment
of staff to provide it.
In well-managed classrooms, students worked in environments conducive to effective learning. They
worked in general classrooms and specialist teaching rooms equipped with the technology to enable
contemporary learning. In 2019, a Writing Across the Curriculum focus was continued, during which
every student, in every subject, every week, engaged in extended writing activities. Students became
used to writing in all of their subjects, with teachers recognising a collective responsibility in developing
this important literacy skill in our students. Teachers and students were further supported in literacy
and numeracy learning with the appointment of two new, full-time Learning Enrichment aides, who also
delivered the MaqLit and Foundation Skills programmes.
Technology learning continued as students participated in STEM challenges and engaged with the new
Mandatory Technology syllabuses. Students learnt ‘Scratch’ coding skills, used Adobe Lightroom for
photographic portfolios, and collaborated to build a 3D Interactive Sandbox. Traditional and
contemporary technologies were embraced by the Marian Learning Centre team to support teachers
and students in building engaging lessons in a modern learning space.
As we commenced exploring new opportunities offered by a change of College leadership, we adopted
a transitional teaching and learning focus in which we sought to maximise teacher and student
adaptability and readiness for change. The culmination of this, at the end of 2019, was our new Strategic
Priority for ‘A Learning-Centred College’, in which we enunciated our vision for the next three years:
Learning and teaching will be the core focus of the College. Learning
opportunities for students will be built on a contemporary, student-centred
and evidence-based learning framework which equips students to be
aspirational, independent in their learning, and to strive for excellence.
Teaching will be built on collaborative, contemporary practices which engage
and inspire students, further developing them to be graduates ready to
successfully take their place in a changing world.

Student Outcomes 2019
Our St Gregory’s Year 12, 2019 showed great diligence, character and a never say die attitude in their
HSC achievements and we congratulate them.
While their HSC achievements were among the best in the region and our boys achieved a number of
state awards, the real achievement was in their growth and academic development. The many
achievements we highlight here can only hint at the tremendous effort and growth of our boys in their
high school years or at the fine young men they have become.
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The HSC Class of 2019 was characterised by their ability to balance their academic pursuits with their
involvement in school life. At the same time as studying for their HSC, they excelled on the sporting
fields, performed in a full range of co-curricular activities, demonstrated great leadership and served in
social justice initiatives.
Our boys were always willing to support one another, work as a team to show the family spirit for which
the College is renowned and to lift each other to new heights. The College is proud of all their
achievements and is eager to watch as they make a real impact in the future.

Overall Achievements
141 St Gregory’s College students sat for the HSC in 2019. Of these students:
13 students (12.5% of eligible students) achieved an ATAR of over 90. These students included
• Angus Rochester
• Lachlan Kennedy
• Matthew Mitchell
• Jarrad McKell-Dorsett
• Ben Carioti
• Hayden Wulff
• Alex Frey
• Nicholas Alcorn Ryan Woods
• William Limbrey
• Jye Bell
• Alessandro Comin
• Marcus Bombardiere
• There were 46 entries on the Distinguished Achievers list from 27 individual students who scored 90
or above in a subject (or 45 and above in an Extension course). This represented 6.38% of eligible
students.
• The College Dux, Marcus Bombardiere, achieved an ATAR of 99.35.
o Marcus was also acknowledged with a NSW Premier’s All-Round Excellence Award.
• Two students were named in the Top Achievers in Course list.
• Jarryd Zappia achieved 3rd place in the State in Construction (2,174 candidates)
• Marcus Bombardiere achieved 19th in the State in English Advanced (25, 277 candidates)
• Significantly, 35% of results were a Band 5 or Band 6
• 81% of results were Band 4 or above
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Individual Subject Highlights
Agriculture
o

students achieved 10% above state average

o

30% of all students achieved a Band 6

o

100% achieved a Band 4 or above

o

students achieved 7.9% above state average

o

71% achieved a Band 6

o

100% achieved a Band 5 or above

Music

Primary Industries
o

students achieved 7.5% above State average

o

28% achieved a Band 6

o

100% of students Band 4 or above

Investigating Science
o

students achieved 7.2% above State average

o

89% of students achieved a Band 4 or above

Construction
o

students achieved 7.2% above state average

o

100% of students achieved Band 4 or above

Mathematics Standard 2
o

students achieved 6.8% above State average

o

44% achieved the top two Bands

o

88% achieved a Band 4 or above

Legal Studies
o

students achieved 6.3% above State average

o

28.6% of students achieved a Band 6

o

81% of students achieved a Band 4 or above
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Mathematics Extension 2
o

students achieved 6.3% above state average

o

50% achieved a Band E4

o

50% achieved an E3

Ancient History
o

5.2% above State average.

o

3 students achieved Band 6 results (19% compared to State 9%).

o

14 students (88%) achieved a Band 4, 5 or 6

English Extension 1
o

Students achieved 4.8% above state average

In his College Dux speech, all-rounder, Marcus Bombardiere, attributed his achievement to the strong
community spirit of his year group, finding a love of learning and developing a clear purpose. Marcus is
undertaking a double degree in Bachelor of Arts and Bachelor of Laws at the University of Sydney as
part of a Dalyell Scholars Program.

The importance of teamwork
Marcus identified the support of students, teachers and family as essential factors in his cohort’s strong
performance in the HSC. He suggested that whether it was in Team History or Mathematics groups that
took place in the holidays, the group’s collaborative efforts enabled them to be stronger together. In
Marcus’ words, the friendships between the Greg’s boys really helped them learn from one another and
navigate the highs and lows of the HSC.
While he acknowledged his teachers collectively for their
shared wisdom during the junior years, Marcus identified
his wonderful senior teachers for their inspiration and for
going that extra mile. The feedback provided by his
teachers was essential in Marcus’ achievement. Their
positivity even after the tenth or eleventh essay gave him
the confidence to aim higher and study longer.

“leaning on others only makes you
stronger and allows you to lift
others up in return. This was
perhaps one of the most important
lessons I learned.”

Finding a love of learning…
Instead of focusing on the external pressures of the HSC, on marks and on playing the ATAR game,
Marcus spoke about the importance of finding a love of learning and a passion for the concepts at the
heart of courses.
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This was inspired by a teaching staff who demonstrate passion, an adept understanding for boys’
education and expertise in their subject areas. He recalled excursions to law courts and the endless
conversations about legal issues with Mr Bullock; ethics conversations with Mrs Clarke; Literature Circle
and his English teachers’ passion for analysing the meaning at the heart of texts; his teachers’ positive,
courage-building advice that helped him find his voice.
Finding a love of learning, for Marcus, also involved embracing the wide range of opportunities offered
at the College. While some would see representative duties as distractions from the HSC, Marcus saw
them as an opportunity to learn. In his College Captain’s address at the end of 2019, Marcus encouraged
all Greg’s Boys to “get involved in the life of the College because that’s what our community is all about”.
He was Captain of the Swimming Team, Open Swimming Champion and represented at CCC level. He
was awarded the Debating and Public Speaking Trophy, his debating team won through to the CSDA
finals and he won the Marist Schools Oratory Competition. He was involved in the National
Constitutional Convention, emersion and social justice experiences, ISA Basketball, Triathlon, Chess and
Mock Trials. Involvement in the College community was a constant theme for all the boys who achieved
an over 90 ATAR. For Marcus, these experiences augmented learning in the classroom, enabled him to
test his knowledge in the real world, balanced the hours of revision for exams and provided him a chance
to give back to the College community.

Know your why…
According to Marcus, through his experiences at St Gregory’s College, he has learned the importance of
developing a clear purpose. For Marcus, a clear purpose involves “Pursuing the argument, realising the
injustice, ascertaining the greater meaning … these were the things that fuelled me”. Understanding his
“why” and recognising what ignited his passion made Law a clear direction for him.
He suggested that “Even if your ‘why’ isn’t at all HSC oriented - if you want to travel overseas, or get out
into the workforce, or just pursue a passion beyond that which school offers, dedicate yourself to that
... if there’s one thing I can implore you to do, it’s to spend serious time thinking about this: find your
why and let it guide you.” “Pursue your purpose. Make mistakes and learn. Seek support from those
around you. And remember, Quae Seminivaris Metes, for as you find why you sow, so shall you reap.”

Focus: Technology and Applied Studies (TAS)
In 2019, St Gregory’s performed credibly in a range of subject areas including Design and Technology,
Industrial Technology, Information Processes and Technology, Software Design and Development.
Students performed significantly above state average in each of these subjects. The following students
obtained a Band 6 in TAS courses:
Daniel Kort

Industrial Technology – Timber

Nicholas Alcorn

Industrial Technology – Timber
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One of the ongoing strengths of our TAS students is their major works. These major works show our
students’ ingenuity, ability to develop and follow specific design and construction processes and skills
in solving problems. The following boys were also nominated for specific HSC exhibitions:

Shape 2019 Display – the annual exhibition of a selection of exemplary Major Projects developed
HSC Design and Technology, Industrial Technology and Textiles and Design students:
•

Jack Burns

•

Jay Kirk

InTECH 2019 – the annual exhibition of outstanding Major Projects developed by HSC Industrial
Technology students:
•
•
•
•

Nicholas Alcorn
Thomas Drew
Daniel Kort
Harry Lane
Oliver McDonnell

•

Focus: Vocational Education and Training courses
Vocational Education and Training (VET) courses are an important part of the curriculum offerings at
the College. They help many of our students prepare for further education, training, employment and
lifelong learning. Some students study VET courses at the College and some attend TAFE or other
training providers.
The Vocational Education Frameworks offered at the College in 2019 included:
•
•

Certificate II in Construction Pathways
Certificate II in Agriculture (Primary Industries)

The College performed significantly above State average in both courses and there were impressive
achievements in both courses:
Band 6 results in Construction
• Jarryd Zappia was 3rd in the State
Band 6 results in Primary Industries
• Benjamin Carioti
• Harry Lane
Students from the HSC group of 2019 were also involved in specialist vocational courses offered at
TAFE including:
•

Automotive

•
•
•
•

Business Services
Construction
Electrotechnology
Fitness
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•
•
•

Furnishing
Property Services
Animal Studies

Community Services
Three Year 12 students were also involved in School Based Apprenticeship and Traineeships.

Focus: Achievements in Music
While the students performed outstandingly again in Music in 2019, the music boys and they were an
instrumental part of the cultural life of the school. Boys were involved in the College Band, College Choir,
Champagnat Day and School Liturgies. There was a Year 12 Performance Night in which students
showcased their HSC Items. Some of the students were also involved in the College’s shared production
with St Patrick’s, High School Musical.
Music students performed 8% above State average and the following boys are to be congratulated on
their Band 6 results in Music:
•
•
•
•
•

Jacob Agoo
Samuel Gould
Christian Malone
Michael Sergi
Domenic Zappia

Student focus:
Dominic Zappia was recognised for his outstanding Viva Voce. His work based on the music of Billy Joel
was selected for the ENCORE program which identifies and celebrates outstanding performances and
compositions by students from the HSC Music examinations. His work was exhibited in the Sydney
Opera House.

Focus: Agriculture
Agriculture students are to be commended on their achievements in the HSC. Agriculture performed at
10% above State average.
At the same time as studying for their HSC, these boys helped to maintain the functioning of the school’s
working farm, involving themselves in Sheep Shearing Education programs, Cattle Shows and a range of
other important aspects of agricultural life.
The following students obtained a Band 6:
•
•
•

Nicholas Alcorn
Jarryd Zappia
Harry Lane
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DISTINGUISHED ACHIEVERS - 2019 - BAND 6 RESULTS
Student Name

Course

Student Name

Course

Agoo, Jacob

Music 1

Kort, Daniel

Industrial Technology

Alcorn, Nicholas

Agriculture

Lane, Harry

Agriculture

Lane, Harry

Primary Industries

Limbrey, William

Ancient History

Alcorn, Nicholas

Alcorn, Nicholas

Industrial
Technology
Mathematics
Standard 2

Bell, Jye

PDHPE

Limbrey, William

English Extension 1

Bombardiere, Marcus

English Advanced

Limbrey, William

Legal Studies

Bombardiere, Marcus

English Extension 1

Limbrey, William

Mathematics Standard 2

Bombardiere, Marcus

Legal Studies

Malone, Christian

Music 1

Bombardiere, Marcus

Mathematics

Bombardiere, Marcus

Modern History

Bombardiere, Marcus

Studies of
Religion II

Mckell-Dorsett,
Jarrad

PDHPE

Mitchell, Mathew

Ancient History

Mitchell, Mathew

Legal Studies

Carioti, Benjamin

Legal Studies

Morris, Samuel

Ancient History

Carioti, Benjamin

Primary Industries

Rochester, Angus

English Advanced

Comin, Alessandro

Chemistry

Sainsbury, Cody

Legal Studies

Comin, Alessandro

English Advanced

Sergi, Michael

Music 1

Stregas, Joshua

Modern History

Comin, Alessandro

Mathematics
Extension 1
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Student Name

Comin, Alessandro

Comin, Alessandro

Frey, Alex

Frey, Alex

Course
Mathematics
Extension 2
Studies of
Religion I
Mathematics
Mathematics
Extension 1

Gould, Samuel

Grove, Paul Yubu

Kennedy, Lachlan

Music 1
Mathematics
Standard 2
Mathematics
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Student Name

Course

Vaughan, Joshua

Mathematics Standard 2

Williams, Jack

Mathematics Standard 2

Woods, Ryan

Mathematics Extension 1

Wulff, Hayden

Legal Studies

Zappia, Domenic

Music 1

Zappia, Jarryd

Agriculture

Zappia, Jarryd

Construction
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NAPLAN 2019
YEAR 3 NAPLAN ANALYSIS 2019
Band

Band

Band

Band

Band

1

2

3

4

5

6

%

%

%

%

%

%

0%

4.3%

8.7%

17.4%

52.2%

17.4%

69.6%

SSSG

1.1%

4.7%

10.3%

10.2%

30.6%

29.5%

60.1%

State All %

2.2%

9.0%

13.1%

19.9%

24.5%

22.7%

47.2%

0%

0%

4.5%

31.8%

45.5%

18.2%

63.7%

SSSG

0.7%

2.4%

9.6%

27.7%

39.5%

20.1%

59.6%

State All %

1.2%

4.0%

11.3%

25.5%

38.6%

19.4%

58.0%

Junior School

4.5%

0%

18.2%

22.7%

27.3%

27.3%

54.6%

SSSG

2.4%

4.1%

11.1%

20.3%

30.1%

22.7%

52.8%

State All %

4.6%

6.6%

14.3%

20.1%

24.8%

23.0%

47.8%

0%

0%

13.6%

22.7%

31.8%

31.8%

63.6%

1.1%

4.6%

10.0%

14.8%

24.7%

35.6%

60.3%

3.5%

6.8%

12.9%

16.4%

21.8%

27.9%

49.7%

0%

8.7%

21.7%

17.4%

34.8%

17.4%

52.2%

SSSG

1.8%

4.8%

15.1%

30.2%

25.4%

19.7%

45.1%

State All %

2.8%

9.5%

18.6%

25.9%

23.4%

15.3%

38.7%

Junior School
Reading

Junior School
Writing

Spelling

Junior School
Grammar
SSSG
and
Punctuation
State All %
Junior School
Numeracy

Top 2
Bands
%

Band
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YEAR 3 NAPLAN Summary
Reading
•
•

69.6% in the top two bands (compared to 47.2% for the State)
4.3% in the bottom two bands (compared to 11.2% for the State)

Writing
•
•

63.7% in the top two bands (compared to 58.0% for the State)
0% in the bottom two bands (compared to 5.2% for the State)

Spelling
•
•

54.6% in the top two bands (compared to 47.8% for the State)
4.5% in the bottom two bands (compared to 11.2% for the State)

Grammar and Punctuation
•
•

63.6% in the top two bands (compared to 49.7% for the State)
0% in the bottom two bands (compared to 10.3% for the State)

Numeracy
•
•

52.2% in the top two bands (compared to 38.7% for the State)
8.7% in the bottom two bands (compared to 12.3% for the State)
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YEAR 5 NAPLAN ANALYSIS 2019

Reading

Writing

Spelling

Grammar and
Punctuation

Numeracy

Top 2
Bands %

Band

Band

Band

Band

Band

Band

3

4

5

6

7

8

%

%

%

%

%

%

Junior School

0%

4.0%

8.0%

36.0%

28.0%

24.0%

52.0%

SSSG

2.3%

5.4%

17.8%

28.5%

25.4%

19.5%

44.9%

State All %

3.8%

9.1%

18.0%

28.3%

22.8%

15.0%

37.8%

Junior School

0%

0%

52.0%

28.0%

20.0%

0%

20.0%

SSSG

1.4%

10.5%

36.1%

33.7%

13.6%

4.3%

17.9%

State All %

4.4%

10.7%

31.9%

32.2%

13.5%

5.6%

19.1%

Junior School

0%

4.0%

16.0%

40.0%

20.0%

20.0%

40.0%

SSSG

0.9%

7.8%

20.7%

29.4%

29.4%

10.3%

39.7%

State All %

3.5%

7.6%

20.9%

27.0%

25.2%

13.1%

38.3%

Junior School

4.0%

0%

20.0%

24.0%

28.0%

24.0%

52.0%

SSSG

2.5%

10.5%

20.1%

20.9%

29.6%

13.1%

42.7%

State All %

5.7%

10.8%

20.0%

21.5%

22.0%

13.9%

35.9%

Junior School

0%

7.4%

14.8%

37.0%

29.6%

11.1%

40.7%

SSSG

0.7%

9.4%

24.1%

34.6%

21.5%

9.2%

30.7%

State All %

2.7%

11.0%

25.3%

28.5%

19.3%

10.5%

29.8%
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YEAR 5 NAPLAN Summary
Reading
•
•
•

52.0% in the top two bands (compared to 37.8% for the State)
4.0% in the bottom two bands (compared to 12.9% for the State)
Average Scaled Growth – 96.7% (compared to 72.9% for the State)

Writing
•
•
•

20.0% in the top two bands (compared to 19.1% for the State)
0% in the bottom two bands (compared to 15.1% for the State)
Average Scaled Growth – 49.9% (compared to 59.0% for the State)

Spelling
•
•
•

40.0% in the top two bands (compared to 38.3% for the State)
4.0% in the bottom two bands (compared to 11.1% for the State)
Average Scaled Growth – 92.3% (compared to 82.6% for the State)

Grammar and Punctuation
•
•
•

52.0% in the top two bands (compared to 35.9% for the State)
4.0% in the bottom two bands (compared to 16.5% for the State)
Average Scaled Growth – 58.7% (compared to 62.2% for the State)

Numeracy
•
•
•

40.7% in the top two bands (compared to 29.8% for the State)
7.4% in the bottom two bands (compared to 13.7% for the State)
Average Scaled Growth – 94.3% (compared to 85.6% for the State)
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YEAR 7 NAPLAN ANALYSIS 2019

Reading

Writing

Spelling

Grammar and
Punctuation

Numeracy

Top 2
Bands %

Band

Band

Band

Band

Band

Band

4

5

6

7

8

9

%

%

%

%

%

%

Senior School

1.1%

4.8%

33.7%

35.3%

18.2%

7.0%

25.2%

SSSG

1.8%

7.7%

21.4%

35.3%

23.6%

8.7%

32.3%

State All %

4.0%

11.3%

22.3%

29.9%

20.4%

10.2%

30.6%

Senior School

5.9%

18.7%

33.2%

29.9%

11.8%

0.5%

12.3%

SSSG

3.9%

15.4%

33.8%

26.6%

15.7%

3.2%

18.9%

State All %

6.2%

18.4%

31.0%

23.4%

14.7%

3.8%

18.5%

Senior School

3.7%

7.5%

30.5%

28.9%

19.8%

9.6%

29.4%

SSSG

2.3%

7.3%

21.8%

32.6%

23.1%

11.3%

34.4%

State All %

3.7%

8.9%

21.9%

29.4%

21.6%

12.1%

33.7%

Senior School

7.0%

19.8%

15.0%

33.7%

15.5%

9.1%

24.6%

SSSG

3.6%

11.4%

20.4%

30.7%

19.1%

13.1%

32.3%

State All %

6.2%

14.5%

19.1%

26.6%

17.1%

13.3%

30.4%

Senior School

1.1%

5.9%

36.2%

22.3%

21.3%

13.3%

34.6%

SSSG

1.3%

7.0%

20.1%

31.0%

24.0%

13.5%

37.5%

State All %

3.6%

10.9%

21.3%

26.2%

19.7%

14.6%

34.3%
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YEAR 7 NAPLAN Summary
Reading
•
•
•

25.2% in the top two bands (compared to 30.6 for the State)
5.9% in the bottom two bands (compared to 15.3% for the State)
Average Scaled Growth – 43.9% (compared to 40.1% for the State)

Writing
•
•
•

12.3% in the top two bands (compared to 18.5% for the State)
24.6% in the bottom two bands (compared to 24.6% for the State)
Average Scaled Growth – 41.6% (compared to 38.9% for the State)

Spelling
•
•
•

29.4% in the top two bands (compared to 33.7% for the State)
11.2% in the bottom two bands (compared to 12.6% for the State)
Average Scaled Growth – 46.8% (compared to 45.2% for the State)

Grammar and Punctuation
•
•
•

24.6% in the top two bands (compared to 30.4% for the State)
26.8% in the bottom two bands (compared to 20.7% for the State)
Average Scaled Growth – 45.5% (compared to 39.1% for the State)

Numeracy
•
•
•

34.6% in the top two bands (compared to 34.3% for the State)
7.0% in the bottom two bands (compared to 14.5% for the State)
Average Scaled Growth – 57.6% (compared to 60.7% for the State)
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YEAR 9 NAPLAN ANALYSIS 2019

Reading

Writing

Spelling

Grammar
and
Punctuation

Numeracy

Top 2
Bands %

Band

Band

Band

Band

Band

Band

5

6

7

8

9

10

%

%

%

%

%

%

Senior School

1.2%

13.9%

32.1%

29.7%

17.6%

5.5%

23.1%

SSSG

2.7%

9.8%

27.7%

34.4%

19.9%

5.4%

25.3%

State All %

5.7%

12.7%

26.0%

29.4%

18.4%

7.1%

25.5%

Senior School

9.6%

29.9%

32.9%

21.6%

2.4%

3.6%

6.0%

SSSG

9.5%

20.5%

28.1%

27.2%

10.0%

3.7%

13.7%

State All %

12.3%

21.4%

25.3%

24.7%

9.4%

4.4%

13.8%

Senior School

2.4%

10.8%

40.7%

28.7%

15.0%

2.4%

17.4%

SSSG

2.9%

9.3%

29.1%

33.7%

17.8%

6.6%

24.4%

State All %

4.5%

10.6%

27.6%

30.2%

17.8%

7.8%

25.6%

Senior School

10.8%

25.7%

25.7%

26.9%

7.2%

3.6%

10.8%

SSSG

4.3%

16.3%

29.7%

27.9%

15.5%

5.7%

21.2%

State All %

7.1%

17.3%

27.4%

24.6%

14.5%

7.5%

22.0%

Senior School

0%

7.9%

31.1%

37.8%

16.5%

6.7%

23.2%

SSSG

0.5%

9.2%

29.4%

32.6%

19.5%

8.7%

28.2%

State All %

1.3%

14.1%

28.6%

27.3%

17.2%

11.5%

28.7%
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YEAR 9 NAPLAN Summary
Reading
•
•
•

23.1% in the top two bands (compared to 25.5% for the State)
15.1% in the bottom two bands (compared to 18.4% for the State)
Average Scaled Growth – 32.6% (compared to 35.9% for the State)

Writing
•
•
•

6.0% in the top two bands (compared to 13.8% for the State)
39.5% in the bottom two bands (compared to 33.7% for the State)
Average Scaled Growth – 33.3% (compared to 33.8% for the State)

Spelling
•
•
•

17.4% in the top two bands (compared to 25.6% for the State)
13.2% in the bottom two bands (compared to 15.1% for the State)
Average Scaled Growth – 28.4% (compared to 30.3% for the State)

Grammar and Punctuation
•
•
•

10.8% in the top two bands (compared to 22.0% for the State)
36.5% in the bottom two bands (compared to 24.4% for the State)
Average Scaled Growth – 26.2% (compared to 29.5% for the State)

Numeracy
•
•
•

23.2% in the top two bands (compared to 28.7% for the State)
7.9% in the bottom two bands (compared to 15.4% for the State)
Average Scaled Growth – 43.4% (compared to 36.4% for the State)
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TEACHER PROFESSIONAL LEARNING
Our K-12 teaching staff engaged in a range of professional learning and development opportunities in
2019, as all worked with a Professional Learning Plan and in response to an Annual Review. Most
external professional learning provided NESA endorsement for participants, and our internal
professional learning programme received a boost as we achieved our own NESA endorsement for the
provision of ‘School-Based Professional Learning’.
Most external training was provided by either subject-based professional associations (like ETA,
ACHPER, MANSW, STANSW) or through our whole-school membership with Teacher Training Australia
(TTA). Teachers engaged in a mix of self-paced online learning and face-to-face learning.

Staff Development Days:
HSC Analysis and Pedagogy

Programming for Quality Differentiated Teaching

Explicit Instruction

Supervision of Accreditation

Ants in the Apple spelling and writing

IB PYP visits and Inquiry Workshops

First Aid and CPR

Strategic Directions planning and collaboration work

Growth Mindset (external, online provider)

Marist Spirituality

Engaging Unit Design

Technology for Student Reflection

JS Approach to Literacy

JS Music Workshop

School-Based NESA-Endorsed Training Workshops:
Quality Differentiated Teaching Practices

Writing a NESA-Endorsed Course

Literacy Programming K-6

ANTS Certified PD Course – Lin Meeks

Training and workshops by external providers included:
Sydney University Careers Advisers Conference

SMH Schools Summit

Growth Mindset Classrooms

ELC Issues in Economics Education

UQ GPS Cows workshop

LAZSTA Sharing and Caring Workshop

ISRA Studies of Religion in Focus Conference

Coding and Game Development

Effective Practices for Stage 6 Assessment

Guided Inquiry Design
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TTA Autism Awareness

Maths in Trades Pathway

CAA New Careers Adviser’s Day CAA

UOW Unpacking Stage 6 syllabus

State Library Crossing Cultures

TTA The Tools for Superb Essays

TTA Engaging Boys in writing

Mental Health in Schools Conference

CSSA Forum

DoW Active Volunteering course planning

AIS Geography Conference

Don’t Panic! Scratch coding training

ETA English Teachers Conference

AIS Statistics for Extension Mathematics

STANSW Physics Teacher Symposium

Learning Links – Words and Vocabulary

PD4Maths Investigation in Stage 6 Maths

AIS Purposeful Programming - online

Gen Next Mental Health and Wellbeing Seminar

Learning Links – Writing Support

RLSA Royal Life Saving update

AIS Wellbeing Conference

Teachers PD HSC PDHPE Workshop

PD4Maths Vectors workshop online

ACSP Tough Conversations

Calmer Classrooms – Educating Boys

EBE Field Trips Legal Studies and Commerce

Network Training:
St Gregory’s College is a member of Marist Schools Australia, through which our staff participate in
leadership and spiritual formation learning opportunities. In 2019 these included the Marist Biennial
Conference, Principal and Assistant Principal Conferences, and Footsteps formation retreats.
Through Catholic Schools NSW (CSNSW) we received support in learning around teacher accreditation,
compliance, NCCD, HSC data analysis (DeCourcy) and the NSW Curriculum Review.
We are also fortunate to be included in the Diocese of Wollongong schools’ network for learning and
networking. Through the Diocese, St Gregory’s College teachers completed VET training modules and
participated in Secondary Leaders of Learning Network (SLLN) meetings which are focused on middleleader development.
In the Junior School, teachers began engaging in IB networks for the development of the Primary Years
Program for K-6 learning.
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Professional Learning Groups:
In both Junior and Senior Schools, teachers engaged in cross-curricular professional learning groups
focused on sharing expertise and solving focused problems. Each teacher set professional goals for
the year, established a Professional Learning Plan, and evaluated their year with an Annual Review
process. All teachers observed one another’s teaching practices, provided and received feedback, and
worked towards meeting their professional goals.

Professional Learning Policy:
In 2019 we reviewed our Professional Learning Policy and included a formalised process of funding for
teachers undertaking higher education relevant to their teaching role. Four teachers received funding
over the course of the year; two for Master’s Degree courses and two for Graduate Diplomas.

Accreditation:
In 2019 the College was approved as a NESA-endorsed school-based provider of professional learning.
This enabled us to begin providing in-house professional learning that contributes to teachers’
accreditation hours. In 2019 our teachers participated in four school-based courses for which NESA
endorsement was provided.
The College commenced Accreditation Assessment Observations this year to contribute to the
Maintenance of Accreditation judgement process. For this, supervisors were trained to evaluate
teacher practice against specified standard descriptors. Teachers can now collect evidence over time
of their engagement with the Australian Professional Standards for Teachers.
Three teachers gained Proficiency in 2019, with a further nine working towards completion by the end
of 2020.

PASTORAL CARE
In keeping with the traditions of Marist Education, St Gregory’s College encourages a strong sense of
community, which involves families and the wider community. It is clear that students develop most
happily when the school and families are working together with common purpose and values.

St Gregory’s College aims to be a community where:
•
•
•
•
•

Jesus is known to the boys
people pray and worship together
a sense of family is evident
students and teachers work together with common purpose
teachers have an active presence among the boys.
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The Pastoral Care of students is the responsibility of all members of staff.
At St Gregory’s College this is expressed through:
•
•
•
•
•
•
•
•
•
•

The development of quality relationships
The provision of quality learning experiences
The maintenance of an effective care network
The provision of outdoor education (camps)
The implementation of effective student management practices that foster self-discipline in the
students
The provision of leadership opportunities for the students
The ongoing development of anti-bullying education, policies and processes
The support of those in need through prayer and assistance
The distribution of special awards to celebrate achievements and virtuous qualities
A structured and timetabled Pastoral Care Programme

Through positive adult role modelling and restorative management practices we challenge students to
live with courage and integrity, as exemplified by Marcellin Champagnat, founder of the Marist Brothers.

Student Non-Attendance
•

In Years 7 to 12, a close watch is kept on patterns of non-attendance. In specific cases where
there is a concern over a student’s non-attendance on a particular day, parents are contacted by
the relevant Year Coordinator.

•

An SMS / email is sent to parents when the student has not shown up to school and a parent has
not made any contact with the College on that particular day.

•

In all Year groups, a parental note is to be produced by each absent student on the day he returns
from his absence. A note can be in the form of an email, a voice mail, a phone call or a written
note. If this note is not produced, contact with the parents is made by the relevant Year
Coordinator.

•

In Years 7 to 12 where the absence extends to three consecutive school days, the Year
Coordinator makes contact with the parents to ascertain the reason for the student absence.

Where cases of truancy are detected, parents are contacted, interviews held, and close, ongoing
monitoring adopted.
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Student Welfare
Student Rights and Responsibilities Document
The Student Rights and Responsibilities document is the culmination of a project that began with senior
students in 2006 and is further developed each year with the input of the Year Coordinators and the
Leadership Team.
Its purpose is to provide the students with a deeper appreciation for the College rules and the values
that underpin these rules. It is about fairness and equity and educating boys to take a greater
responsibility for developing their self-discipline.
St Gregory’s College is divided into four houses with mottos and crests that reflect significant attributes
held as important by the College throughout its history.
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Boys to Men Program (Years 7-12)
The College has a comprehensive program entitled ‘Boys to Men’, which encompasses a Camp/Retreat
program with extra-curricular opportunities.
The Boys to Men goal statement addresses important boys’ education issues such as:
•

Our Catholic/Marist Identity

•

Positive Images of Masculinity

•

Faith in Action

•

Good Blokes

•

Courage in Action

•

Strong minds, gentle hearts

•

Inspiration

•

Challenge

•

Building Relationships

•

Leadership

Whole form activities organised for 2019
Year
7

8

Activity

Involves

Getting to Know You Camp –
Narrabeen (2 nights)

Physical challenge, team work, liturgy

Camp – Central Coast (2
nights)*

Physical challenge

When?
Term 1

Introduction to SGC
Term 4

Outdoor skills
Team work
Spirituality

Work Experience
9

Insight Programme

A week experiencing the workforce
Outreach experience **

Term 3

Liturgy
10

Retreat

Spirituality

Term 1

Liturgy
Self-reflection
•

* Year 10 also have the opportunity to attend a Tall Ship Expedition, a Tasmanian hike, a
Murrumbidgee canoe experience; or a Snowy Mountains cycling experience.

•

** Year 11 also have an opportunity to go to the Solomon Islands or Fiji as an Immersion
experience
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In keeping with the holistic education offered at St Gregory’s the following
Year cohort activities occurred in 2019:
Year

Activity
Mums’ and Sons’ Breakfast and Liturgy

7

Grandparents’ Day
Boys’ and Blokes’ Trivia Night
Dances with girls from St Patrick’s Campbelltown
Boys To Men At Their Best (Father and Son activities afternoon)

8

Dances with girls from St Patrick’s Campbelltown
Mum’s and Son’s Etiquette Evening

9

Dances with girls from St Patrick’s Campbelltown
Boys To Men Reflection Day

10

Dances with girls from St Patrick’s Campbelltown

Activities to promote Wellbeing amongst the students:
• Brainstorm Productions to address bullying issues – Sticks and Stones (Year 7)
• Driver Safety Education – U-Turn the Wheel (all of Year 11)
• Big Brother Programme (Years 7 and 11)
• Continuation of “Good Bloke Award” Initiative
• Reinforcement of rules for travelling to and from school on public transport
• Continued exploration of security camera installation in school grounds
• Classroom Procedures posters placed in all classrooms
• Parent Forums
• Continued inclusion of Cyber Safety Agreement in College Diary (signed by both students and
parents)
• Positive reinforcement programme (“Quiet Achievers” letters)
• 100% Attendance Certificates awarded to those students who do not miss a school day in the
calendar year
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• Introduction of “Notification of Achievement Diary Stamp”
• Introduction of the positive merit notification via email
• Mental health awareness program ‘future proofing study’ Black dog institute Year 8
• Mental health awareness program ‘YAM’ Year 9
• Supervision of boys at Campbelltown train station as they prepare for travel to school
• Cyber Bullying presentations
• On Guard Safety Training.

STUDENT RIGHTS AND RESPONSIBILITIES AT
ST GREGORY’S COLLEGE
St Gregory’s College is a Catholic school in the Marist tradition, where I am valued as a unique person within a
loving faith community. As a student I have certain rights, but I can only have those rights if I support the rights
of others. The rules and regulations of the College community are founded upon these rights and
responsibilities:

As a Student I have the
following Rights

Values

To feel I am in a safe, happy
school community where I
am treated with respect and
understanding and where
difference is valued

•
•
•
•
•
•
•
•
•

My rights come with the following
responsibilities:
Respect
Understanding
Love
Acceptance
Resilience
Harmony
Tolerance
Inclusion
Freedom

•
•
•
•
•
•
•
•
•
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Ensure that I act in a way that keeps myself
and others safe
Care for the physical and emotional wellbeing
of others
Be inclusive
Treat others with courtesy
Follow teacher instructions
Observe the “hands off” policy
Comply with safety rules in and outside
classrooms
Remain in supervised areas
Line up for teachers at the classroom door and
greet them at the beginning of a lesson
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As a Student I have the
following Rights

My
rights
come
responsibilities:

Values

To learn from my teachers
and to develop and nurture
a lifelong love of learning

•
•
•
•

Respect
Commitment
Persistence
Responsibility

•
•
•
•
•
•
•
•
•
•
•

To share a vision for a just
and honest environment

To receive open and regular
communication regarding
events and issues in the
College

•
•
•
•
•
•
•

Integrity
Faith
Justice
Courage
Service
Honesty
Trustworthiness

•

•
•
•
•

Diligence
Responsibility
Integrity
Honesty

•
•

•
•
•
•
•

•
•
•
•
•
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with

the

following

Listen attentively and respectfully in class
Follow teacher instructions
Actively participate in the range of learning
activities made available to me
Give my best effort
Complete homework, assignments and
assessment tasks
Enable others to learn without distraction
Obtain and maintain all resources for each
subject
Submit tasks by due dates
Arrive to class on time
Be prepared with all work and resources
Avoid moving about the classroom or creating
noise unless instructed to do so
Try to be Christ-like, by imitating the actions of
Jesus we find in the Gospels.
Give others a “Fair Go”
Take responsibility for the consequences of my
actions
Care for the person and property of others
Speak and act with integrity and courage
Through my words and actions, help to
develop a sense of unity of purpose in our
Christian Community.
Listen carefully to messages
Ensure all correspondence between the
school and my parents is delivered
Use my diary to record information
Attend meetings and information nights as
required
Give my parents all notes sent from the
school
Return any correspondence promptly to
teachers
Read information on notice boards and on
the College website
Listen attentively to daily notices and to
messages at assemblies
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As a Student I have the
following Rights

My
rights
come
responsibilities:

Values

To enjoy a clean and
attractive College
environment

•
•
•

Respect
Responsibility
Stewardship

•
•
•
•
•

To enjoy safe travel to and
from the College

To have access to College
resources and opportunities

•
•
•

•
•
•

Safety
Respect
Responsibility

Commitment
Pride
Generosity

•
•
•
•
•
•
•
•

•
•

with

the

following

Care for the College resources and
environment
Make sure all litter goes into bins
Do my part in keeping the property of others
free of defacing marks
Leave chewing gum at home
Maintain the best appearance of textbooks,
computers and other resources
Follow community rules of safety
Follow the instructions of those responsible
for my safety
Be aware of the comfort and safety of those
around me
Obtain necessary travel passes
Be a good role model
Uphold the College reputation
Maintain the good image of the College when
representing the College in the community
Participate fully in College Masses, Liturgies,
sporting events, fundraising activities and
other special events
Wear the College uniform correctly and neatly
Present neatly groomed

BOARDING IN 2019
Annual Report - Boarding
There were four areas of focus for our Boarding community in 2019 and several strategies were
employed to enhance outcomes.

Student Wellbeing
The aim here was to improve student experience, cater for an increase in mental health related issues
and improve retention over time.
•
•

Adopting the College Bullying strategies to reduce and better manage bullying
Providing more regular outings / activities throughout the year
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•
•
•
•
•

Increasing participation in summer and winter Saturday sport
Daily prayer in the Boarding Houses, Friday morning Mass and Sunday Mass
Monitoring use of Technology in the Boarding Houses
Monitoring student dietary habits
Ongoing refurbishment of Boarding Houses.

Staff Wellbeing
Retention of staff, building morale and developing staff competence
•
•
•
•

Flexibility around shift times and days worked to suit individual circumstances where possible
Weekend rostering adjusted to allow for staff to have weekends off
More regular staff social gatherings
More attention given to the induction of new staff

Learning Culture
Encouraging students to take responsibility for their learning and improve overall outcomes for
Boarding students.
•
•
•
•
•
•

Interview each student throughout the year
Track student progress through Sentral data and NAPLAN
Ensure failing students engage with tutors
Monitor diary use and follow up on red stamps
Replenish tutoring staff
Workshops open for students with major works.

Marketing
Reviewing the marketing plan for Boarding with a view to increasing Boarding numbers.
•
•
•
•
•
•

Plan the advertising budget spend
Plan country visits schedule
Promote Family Weekend
Boarding tours
Information nights to attract Weekly Boarders
Investigate possibility of Extended Day boarding (for example Year 12 pre-exam programs)

Mr Max Spencer
Director of Boarding
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PARENT, STUDENT AND TEACHER SATISFACTION
•

Parent and carer satisfaction is demonstrated by their ongoing engagement, attendance and active
participation in various College functions including the regular Parent Forums, assemblies, awards
ceremonies, social functions, sporting events, parent / student / teacher interview sessions, and
through their active involvement in their child’s learning.

•

Student and teacher satisfaction is demonstrated by low rates of absenteeism, high involvement in
extracurricular activities (i.e. sports, debating, public speaking, agricultural activities and shows,
spirituality and faith development activities, retreats, camps, school dances) and full involvement
at College liturgical events.

LETTER FROM A TEACHER
Receiving confirmation that I was the successful applicant for a job at St Gregory’s College was a proud
moment in my life. Communities judge local schools by a variety of criteria, some overt and some subtle.
These can include, but aren’t limited to, the way in which students wear their uniforms, their academic
success, sporting achievements and their stance on social justice. What I knew about St Gregory’s was
based on all of these factors and more. I actively researched the College and knew that to quantify St
Gregory’s by hearsay standards would be impossible. The College is so much more than a set of basic
norms.
The manners of the young men in our care never cease to impress me. It is a fundamental societal value
to demonstrate respect and this concept is etched within the halls and the history of the school. Young
men greet staff and thank them for lessons. Students are encouraged to shake hands and to offer
gestures of gratitude in genuine ways. In twenty years of teaching I have never seen such attention to
courtesy come so naturally on such a large scale. St Gregory’s has honed such levels of respect within
its DNA.
The Marist charism is the heartbeat of the College and never is the notion of “saying yes” more prevalent
than during our whole school eucharistic celebrations. Students at St Gregory’s sing. They sing with their
whole heart and their whole voice. They “say yes” and they create the most incredible space for
reflection and worship in an era when such values are required more than ever.
St Gregory’s College is a community within a community. Staff are staff, plain and simple. Each member
of the community is just as important as any other. I truly feel this and am reminded daily of our unique
setting when I greet office staff, cleaning staff, boarding staff, farm staff, catering staff, Junior School
staff and grounds staff. The daily life of St Gregory’s simply could not function without the work of the
masses and we are so lucky to have such wonderful people on our team.
The current physical and metaphorical landscape of St Gregory’s College is changing. The once rural,
agricultural setting has drastically shifted and with it, so too, has the direction of the College. We are
now proud to call ourselves a K-12 College with burgeoning relationships being forged between the
Junior and Senior campuses. As a collective we band together and accept whatever comes our way,
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maintaining the spirit of St Gregory. Our College motto remains timeless as we continue to reap what
we sow together.
It remains a privilege to be a staff member of St Gregory’s College and I am grateful to be a part of a
changing and dynamic workplace. The future bodes well and I’m happy to be on board for the journey.
A Teacher

LETTER FROM A PARENT
In 1969, while I was only a few months old, my mother drove up to St Gregory’s College to register my
name to attend the college in 1981. The College had already become an important part of our family
with my cousin attending at the time and it meant a lot to my parents for their son to attend St Gregory’s
College. I remember on the day I started teachers coming to find me to meet the boy whose name was
on the list to become a student in 1981 for the past 12 years. I attended St Gregory’s College from 1981
to 1986, during this time I made some amazing friends, had some wonderful teachers and learnt what
it is to be a good Marist person. I have very fond memories of my time at St Greg’s and today I am proud
to call myself an ‘Old Boy’ and to be part of the Marist family.
In the decades that have past since I graduated, I have had four nephews attend the college and I am
very proud that I now have 2 boys of my own as students. St Greg’s is a huge part of our family and I
was honoured to be asked to write a parent review for the year 2019.
In 2019 my older son attended Year 8 in the high school and my younger son was a Year 5 student. This
has given me the wonderful opportunity to be a part of the older traditions of the Senior School and
also to the new and exciting expansion of the College into the Junior School arena.
Our Senior School experiences have far exceeded our expectations and we have watched our son really
pushing his potential far beyond what we had thought. This has been greatly helped by the school’s CoCurricular opportunities and the enthusiasm of the wonderful teaching staff involved. My son who was
terrified of public speaking in primary school signed up to a Toastmasters Public Speaking course run
through the school during the evenings. This course not only taught him the important skill of public
speaking but also gave him the confidence to speak well in front of large crowds. The course culminated
in my son being invited to give an opening Youth Leadership speech at the ‘NSW Toastmasters Annual
Conference’ representing St Gregory’s College. Now the young boy that was terrified of public speaking
has a new skill and confidence that in 2019 saw him come 3rd in the Gordon Fetterplace Public Speaking
Competition, represented the school on the Year 8 Debating Team and very importantly it is helping
with his education where he received a 20/20 for his speaking presentation in his Year 8-A English
assessment task.
In maths the co-curricular activities enthusiastically run by Mrs Sandra Hackett, through much hard
work, have uncovered a talent that again exceeded our expectations. Our son has had the opportunity
to enter additional programmes and sit external exams for maths through the school that not only have
given him many additional awards and recognition, but has dramatically helped in his education and
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love for the subject of maths that I think will now shape his direction into the future. Without these
school run co-curricular activities we believe these talents would still be largely undiscovered.
My son does love the sports at the College, and he has even learnt some new ones like golf which he
loves and in 2019 he represented the College in. His main sport outside of school is triathlon where he
is in the South West Sydney Academy of Sport programme for triathletes. The climax of the season for
him is the NSW All Schools Triathlon held in Feb each year at Penrith, in this event you represent your
school with the top 6 to be selected in the NSW team. On the day you race with the best from schools
around NSW which includes the best junior triathletes in NSW. On this day we see the special culture of
St Greg’s, a culture of inclusion, giving things a go and pushing your boundaries shared by teachers and
students alike. While most of our other triathlon friends attend with their school in small groups or on
their own, St Greg’s under the enthusiastic support from Mrs Sligar and other teachers attend on a
school organised coach, setting up school gazebos as a camp site and run a large team of competitors
over the 2 day event. The level of involvement, support and enthusiasm shown by the St Greg’s team is
the envy of many others and is a wonderful example of the positive culture shared by all at St Greg’s,
and I know my son is very proud to be a part of it.
During 2019 a number of students approached the school to see if they could get a Ski Team together
to attend the ‘2019 NSW Interschool Snowsports’ event at Perisher in July. This was always going to be
difficult as it involved many hours of administration work, information sessions and meetings, then the
event was to run 5 hours away during the school holidays. However, the College thought it was a good
opportunity for the students and under the enthusiastic guidance of Mr Luke Wilson and Mrs Alison
Buckley the team was organised and in July students from both the Senior and Junior Schools
represented the K-12 college proudly wearing the St Gregory’s College 2019 Ski Team hoodies. Both my
boys were a part of this team and it was a wonderful week of competition that saw that team compete
over 5 days during the day and night. Here I again saw the wonderful community spirit of our college
with parents and Mrs Alison Buckley going out of their way to attend an event that their child was not
in but to support a St Greg’s student, at times this meant a parent might have travelling 40 minutes to
attend the event or they were standing outside at night for hours in very poor weather conditions to
cheer on, and ring ‘cow bells’ for, a student so he knew he had supporters there for him during his big
event. It was humbling to see and a very special time of 2019 to be a part of.
I have been encouraged to see the College grow to include the Junior School when it opened in 2018
and embrace the K-12 College approach. This is important to our family as we moved our youngest son
from another local Catholic school to the new Junior School when it opened not only for the logistical
simplicity of having both boys at the same school, but because we strongly felt that we wanted our
younger son to be a part of the St Gregory’s culture and Marist family from an early age. There was
always going to be a challenge in bringing so many new students to a start-up school venture and socially
it has been a big change for our son. But I am glad to say that our experience at the Junior School has
been a positive one, lead largely by the staff who have been very positive and enthusiastic, creating a
wonderful learning environment for the children. As we had hoped the change to St Gregory’s also
brought many new opportunities with many IPSSO sporting opportunities to represent the school, gala
days and my son is proud to say that he has represented St Greg’s in IPSSO Cricket, IPSSO Soccer,
Basketball, the Ski Team, Athletics, Cross Country, Swimming and made the Illawarra Diocese Rugby
Union team all in 2019. In addition to these co-curricular activities he also has joined the Junior School
Choir, the Book Club and Public Speaking Group. We learnt how important these extra opportunities
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can be for students with our older son and we are so glad that these opportunities are being offered to
the students of the Junior School as well.
My experience with St Gregory’s College dates back my whole life and from attending the school myself,
my family all sending their children there, my interactions with students at the College both new and
old and now as a parent there, my experiences have all been a positive one. I am proud that I am an
‘Old Boy’ and so grateful that in 2019 my boys are now afforded the same opportunity that was given
to me, to be a part of the wonderful culture of St Gregory’s College and to now be a part of the Marist
family.
Sincerely
A Parent

LETTER FROM A STUDENT
The conduct of students at St Gregory’s College is founded on the Marist principles of ‘strong minds,
gentle hearts’ which was espoused by St Marcellin Champagnat, a guiding figure in the College’s
approach to education and school life as a whole. Maintaining not only a positive environment for
learning, but also a range of opportunities to foster growth on a more personal level is central to life at
the College. A wide variety of activities are available to students, including a rich and diverse sporting
culture as well as other extra-curricular activities such as the Debating and Public Speaking programs,
the College Musical, the Mock Trial, and the Chess Club. In the provision of opportunities in such an
extensive range of areas, the College ensures that there is a place for individuals to express interests of
all kinds, leading not only to their development as well-educated students, but also as well-rounded
people.
The College has strived this year, as in all other years, to create an environment which cultivates
enthusiasm for learning. Our Year 7 cohort this year has been guided by an excellent group of senior
students, and through their exemplification of the school’s principles the seed has been planted for
these junior students to flourish into ‘fine young men’. A willingness to embrace College culture can be
clearly seen in all year groups, maintained and built upon by each senior cohort in succession. The Junior
School, progressing into its second year in 2019, has also been developed upon, and has implemented
these same concepts in order to provide role models who can guide younger students in upholding the
values which are nurtured at the College.
The College is bound by a strong set of values in order to take it from being purely a place of learning to
being a constructive community which develops all its members in all areas. A focus is placed on the five
Marist pillars: presence, simplicity, family spirit, love of work, and in the way of Mary. Through centring
the development of students around these five concepts, the College is able to foster a student body
which is focused on propelling one another forward, creating a sense of brotherhood that can seldom
be found elsewhere.
As a whole, the College motto “as you sow, so shall you reap” serves to remind students that they should
focus on the furtherance of both themselves and those around them in their lives. The motto teaches
that the effort which one puts into their studies, their relationships, and in all areas of life will be

ANNUAL REPORT 2019

61

reflected in the rewards of doing so. This concept, ingrained in College life, guides all students in their
commitment and unifies them as a brotherhood. Life at the College is underpinned by a community of
staff who truly care about the wellbeing of each individual, and who encourage the students to support
one another in the same manner, not simply as colleagues, but as brothers. Far stronger than the
emphasis placed on performing well in academics or sporting is the emphasis on becoming people with
strong minds and gentle hearts, who put effort into every action and who are willing to step up to any
challenge.
A Student
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ANNUAL PLANNING FOR 2020
Strategic Priority - Authentic and Engaged Catholic College in
the Marist Way
Where do we want to be? By 2022, we want to see our Catholic and Marist traditions enhancing the
culture of the College through faith formation and strong connections with our pastoral and academic
care processes. We will seek to be a College that celebrates our Catholic faith in contemporary and
student-centred ways, enlivening the hearts, minds and spirits of all in our community. Religious
Education will hold a high profile within the College, engaging with enhanced pedagogical practices and
experiences.

How we are getting there in 2020?
Key Focus Areas
Faith Formation of staff,
students and families

Actions in 2020
•
•
•

Pedagogical practice in
Religious Education

•
•
•

Create prayer resources for staff and families.
Design prayer and community places to animate members of
the College in the Marist Way.
Implement individual and group faith formation opportunities
for staff.
Confirm the religious education qualifications of all staff
teaching Religious Education.
Investigate the pedagogical practices currently employed in
religious education classes.
Identify areas of need and address these through professional
readings, discussion, goal setting and classroom observations.

Strategic Priority – A Learning-Centred College
Where do we want to be? By 2022, we want to see learning and teaching as the core focus of the
College. Learning opportunities for students will be built on a contemporary, student-centred and
evidence-based learning framework which equips students to be aspirational, independent in their
learning, and to strive for excellence. Teaching will be built on collaborative, contemporary practices
which engage and inspire students, further developing them to be graduates ready to successfully take
their place in a changing world.
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How are we getting there in 2020?
Key Focus Areas

Actions in 2020

Develop and integrate a
St Gregory’s College (K12) Learner Profile

•
•
•

Develop an
understanding of
contemporary, evidencebased teaching and
learning practices with a
view to informing a
Teaching and Learning
Framework

•
•
•

Conduct research into a Learner Profile
Establish key recommendations
Develop and finalise a K-12 Learner Profile statement based on
research and consultation
Review current classroom practices through research and
observation
Identify patterns in existing practices and establish key findings
Begin academic and observational research into contemporary
learning practices

Strategic Priority – A Respectful and Unified College
Community
Where do we want to be? By 2022, we want to be a community built on trusting, respectful and lifegiving relationships that create an inclusive, supportive and caring College environment. Our students
will work collaboratively with their peers and staff in an environment that enhances the social and
emotional wellbeing of all. We will be a College with a culture of high expectations, promoting excellence
in all that we do.

How are we getting there in 2020?
Key Focus Areas

Actions in 2020

Create an inclusive,
supportive and caring
College environment

•
•

Strengthen and build
strong partnerships
within our College
community

•

•

•
•
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Develop a whole school vision for positive education.
Enhance all students’ sense of self-esteem as individuals and as
members of a wider community.
Identify and create leadership opportunities for all students to
serve.
Build upon regular, meaningful and professional relationships
to further engage the parental community.
Strengthen and extend partnerships between the College and
the wider community.
Develop the capacity of the staff to effectively know,
understand and cater for students across the College.
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Strategic Priority – Sustainable and Contemporary
Processes and Facilities
Where do we want to be? By 2022, we want to see contemporary, vibrant and sustainable
infrastructure and facilities that meet the demands of the curriculum, the co-curricular program, and the
College community. We will employ streamlined and comprehensive communication and data
information processes that are responsive, personalised, interactive and experiential, to complement
classroom learning and to meet the needs of the College community locally and beyond.

How are we getting there in 2020?
Key Focus Areas

Actions in 2020

Contemporary, vibrant
and sustainable
infrastructure and
facilities

•
•
•

Develop a College Master Plan.
Develop environmentally sustainable systems and practices.
Design an Environmental Sustainability Plan.

Streamlined and
comprehensive
communication and data
information processes

•

Review the recommendations of the ICT review to identify
areas for improved data management and communication.
Develop a plan for the implementation of streamlined data
management and communication systems and processes.
Develop a plan for the implementation of a Learning
Management System.

•
•
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